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WP 14 Ethics Requirements

Added “automatically” by EU in the Grand Agreement

DELIVERABLES:

- D14.1 due M6: POPD - Requirement No. 1
- Data Protection

- D14.2 due M7: EPQ - Requirement No. 2

- Safety Procedures

Input from beneficiaries/participating institutes, WP/Task Leaders

@FAST



Data Protection

D14.1 due M6: POPD - Requirement No. 1
Data Protection Officer: yiota.foka@cern.ch

* A description of the technical and organisational measures that will be implemented to safeguard the
rights and freedoms of the data subjects/research participants

A description of the security measures that will be implemented to prevent unauthorised access to
personal data or the equipment used for processing

Personal Data Transfer
* 3.1 If Personal Data transfer from EU to non-EU country or International Organisation

confirmation that such transfers are in accordance with Chapter V of the General Data Protection
Regulation 2016/679,

e 3.2 If Personal Data transfer from non-EU to EU (or another third state)
confirmation that such transfers comply with the laws of the country in which the data was collected

Detailed information on the informed consent procedures in regard to data processing

Templates of the informed consent forms and information sheets
(in language and terms intelligible to the participants)

IFAST




Data Protection
D14.1 due M6: POPD - Requirement No. 1

Personal Data for meetings, workshops, events...

* Include appropriate statements in INDICO of the meetings/workshops...
* Consent to publish photos, recordings, biography...

e Articles, social media...

* Surveys

Personal Data for hiring, internships, trainings, visitors...
No personal documents via email

IFAST CERNbox for personal documents, applications (CVs, passports...)
https://cernbox.cern.ch/index.php/apps/files/?dir=/ myprojects/ifast&
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https://mmm.cern.ch/owa/redir.aspx?C=bR-_-s2Su85jjZyqC4ELS1FtuPP83Oj7nRcPUdqq5BQIEeQ4ATfZCA..&URL=https%3a%2f%2fcernbox.cern.ch%2findex.php%2fapps%2ffiles%2f%3fdir%3d%2f__myprojects%2fifast%26

WP 14 Ethics Requirements

EU GDPR https://edpr-info.eu

Data Privacy Office at CERN https://privacy.web.cern.ch/
Info on collection and storage of photos and videos:

https://admineguide.web.cern.ch/en/procedure/guidelines-collection-use-and-storage-photos-and-videos

: aDtaE‘:aEEN"aCY FOR EVERYBODY  FOR DATA SUBJECTS  FOR SERVICES

FOR EXTERNAL ENTITIES

Q SEARCH Francais

@FAST Coherent approach for all EU projects coordinated by CERN s



https://gdpr-info.eu/
https://mmm.cern.ch/owa/redir.aspx?C=BMmxFL7M860FE4TWjphGvqEh6NOoHdfT6ogCmH0x218I8zDjNjfZCA..&URL=https%3a%2f%2fprivacy.web.cern.ch%2f
https://mmm.cern.ch/owa/redir.aspx?C=sWyZnIpXDSihV91ESQCuNy8KYz8J09UL-qxjop-QxOEI8zDjNjfZCA..&URL=https%3a%2f%2fadmin-eguide.web.cern.ch%2fen%2fprocedure%2fguidelines-collection-use-and-storage-photos-and-videos

Safety Procedures

D14.2 due M4: EPQ - Requirement No. 2

* Demonstrate (confirmation) that appropriate health and safety
procedures conforming to relevant local/national
guidelines/legislation are followed for staff involved in this project.

e List of the safety measures to be implemented




IFAST WP14 documents contributions

Home WP14 Task 14.1 Task 14.2 # EDIT LINKS
ST WP14

—— Ethics Requirements
Z‘ffﬂi';'io bage WP Coordinator: P. Foka (GSI)/ Yiota.Foka@cern.ch

Recent
Safety
Risk Assessment WP internal space to collect contributions  Documents

Data Protection and assemble deliverables (% new document

WP14 calendar
Site Contents . . .
Avoid sending documents by email _

@AST SharePoint for Internal Work https://espace.cern.ch/project-IFAST-Intranet/_layouts/15/start.aspx#/




WP 14 Ethics Requirements

EU ETHICS Manual

https://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/ethics_en.htm

— m > H2020 Online Manual > Cross-cutting issues >

International Social Sciences Open access & Climate action &
H2020 Online Manual cooperation & Humanities Data management Sustainable development
My Area - User account & roles . . o .
Roles & access rights ) .
Terms and Conditions of Use . : . z
Links to regional policy Intellectual property Innovation procurement

Grants
Applying for funding

Find a call Ethics (it) HOWTO

Horizon 2020 structure
and budget

What you need to know
about Horizon 2020 calls

Find partners or apply as

For all activities funded by the European Union, ethics is an integral part of research from beginning to end, and ethical
compliance is seen as pivotal to achieve real research excellence. There is clear need to make a thorough ethical
evaluation from the conceptual stage of the proposal not only to respect the legal framework but also to enhance the

individual
. . - quality of the research. Ethical research conduct implies the application of fundamental ethical principles and legislation to
Register in the Participant - . X . . . .
Register scientific research in all possible domains of research. The process to assess and address the ethical dimension of
Registration of your activities funded under Horizon 2020 is called the Ethics Appraisal Procedure.
organisation . .
LEAR appointment Objectives
Validation of potential In addition to the scientific evaluation focusing on the scientific merit, the guality of the management and the potential
beneficiaries impact, the Ethics Appraisal ensures that all research activities carried out under the Horizon 2020 Framework
Bank account validation Programme are conducted in compliance with fundamental ethical principles.
Financial capacity
assessment
Data update Ethics Appraisal Procedure
Certifications
M Submit a proposal The Ethics Appraisal Procedure concerns all activities funded in Horizon 2020 and includes the Ethics Review Procedure,
I FAS I Get prepared conducted before the start of the project, as well as the Ethics Checks and Audits. 8

Electronic proposal
submission When preparing a proposal, it is required to conduct an Ethics Self-assessment starting with the completion of an Ethics
From evaluation to grant Issues Table. You can read further practicalities in How to complete your ethics self-assessment guide.
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Diversity and IFAST

Diversity considerations in a broad sense regarding:
nationality/culture, profession, age/generation and gender,
individual differences such as ethnic origin, belief, sexual orientation or disability

IFAST: innovation, exploration, open-minded project;
importance of different views and inspirations, variety of contributions
Different nationalities and cultures,

Austria, Estonia, France, Germany, Hungary, Italy, Latvia, Netherlands, Poland, Slovakia, Spain,
Switzerland, Sweden, United Kingdom

Different professions/disciplines

including experienced professionals and young generation
from research institutes, academia, industry

on subjects ranging from cutting-edge technical innovations
to applications for society

. )
@FAST Gender ;



IFAST approach to diversity

IFAST Statement on Recruitments and Career Development:

IFAST commits to Fair Treatment

regardless of:

nationality/culture, profession, age/generation and gender,
individual differences such as ethnic origin, belief, sexual orientation or disability

with the support from participating organisations on implementation of human resources policies
for recruitment and advancement procedures.

IFAST statement on Gender Imbalance:

General observation and acknowledgement of Gender imbalance in STEM
- with physics and engineering largely below average
- in business/enterprise sector severely under-represented (20%)

IFAST general status on Gender Imbalance

relative to previous Integrating Activity projects
- larger female researcher’s participation from academic partners
- very few female researchers present in the 17 industry partners

IFAST




IFAST Commitment and Current Status

IFAST Statement, Commitment to:
* applying principles of non-discrimination and equality,

e addressing unequal representation of women (in physics and engineering)

IFAST Current Status:
Current status: not enough IFAST female WP/Task Leaders

Out of 14 WPs, 4 women WP Coordinators
Out of 55 Tasks, 4 women Task Leaders
Remedies needed

@FAST Input from WP/Task Leaders and participating institutes



IFAST Commitment and Current Status

IFAST Current Status: in yellow female task leaders

IFAST

srepuy

1.1| Project management, external coordination, sustainability

M. Vretenar (CERN)

Management, coordination 1.2|Information flow management and cross-coordination T. Torims (RTU)
wel and dissemination M. Vrctenar (CERN) 1.3|Internal communication and dissemination P. Foka (GSI)
1.4|Relation with other innovation pilots M Losasso zCERNJ
Training, communications 2.1 Mana%amem P. Burrows (UOXF)
and outreach for accelerator 2.2|Communication and outreach A. Le Gall (CERN)
We2 science and technology in P. Burrows (UOXF) 2.3| Challenge-based innovation (CBI) with particle accelerators N. Delerue (CNRS)
Ewe 2.4|Industrial Tmmmg associated with knowledge transfer T. Ekelof (UU)
3.1|Coordination and industrial partnership support M. Morandin (INFN)
WP3 Industry engagement M. Morandin (INFN) 3.2|Knowledge transfer and business opportunities in accelerators R&D D. Safi (DESY)
Jose M. Perez (CIEMAT)
M. Losasso (CERN)
Managing innovation, new M. Losasso (CERN)
Wed materials M. Losasso (CERN) M. Losasso (CERN) M. Tomut (GSI)
o0se applications F. Carra (CERN)
Strategies and Milestones F. Zimmermann N. Pastrone (INFN)
WPS for Accelerator Research (CERN), N. Pastrone 5.2|Pushing Accelerator Frontiers F. Zimmermann (CERN) _ |G. Franchetti (GSI)
and Techpolooics JNEN) P, Tork (G |5 3 Improvement of Resonant slow EXtraction spill qualit P. Fork (GST)
R. Assmann (DESY)
Novel Particle Accelerators 6.2| LASers for PLasma Accelerators L Gizzi (CNR)
Wre Concepts and Technologies R. Assmann (DESY) 6.3|Multi-scale Innovative targets for laser-plasma accelerators C. Thaury (CNRS)
6.4] Laser focal spot stabilization systems F._Mathieu (CNRS)
7.1|Coordination & communication R. Bartolini (DESY)
High Brightness 7.2|Enabling Technologies for Ultra-Low Emittance Ring R. Bariolini (DESY)
WP7 Accelerators for Light R. Bartolini (DESY) 7.3| Variable Dipole for the upgrade of the ELETTRA storage ring Y. Papaphilippou (CERN)
Sources 7.4| Very high gradient RF Guns operating in the C-band RF technology D. Alesini (INFN)
7.5 CumEc 'ﬁ&t Pmtuﬂe Accs]cnm'ﬁ Structure G. D'Auria (Eleﬂ]
8.1| Coordination and HTS Strategy Group L. Rossi (INFN) D. Schoerling (CERN
L. Rossi (INFN), L. 8.2|Preliminary Engineering design of curved CCT magnet L. Rossi (INFN)
WPs Innovative superconducting Quettier (CEA), G. Roux| 8.3|Preliminary Engineering design of HTS CCT L. Quettier (CEA) D. Schoerling (CERN
magnets (GST) 8.4| Construction of curved CCT magnet demonstrator M. Gehring (BNG) M. Vieweg (Scanditronix
F. Forest (Sigmaphi) A. Echeandia (Elytt
T. Winkler (GSI) G. Roux (GSI)
C. Antoine (CEA) 0. Malyshev (UKRI)
C. Pira (INFN)
WP Innovative superconducting | C. Antoine (CEA), O. R. Valizadeh (UKRI)
thin film coated cavities Malyshev (UKRI) T. Proslier (CEA)
A. Medvids (RTU)
0. KuEeler HZB)
M. Vedani (POLIMI)
T. Torims (RTU)
WP10 Ad"";g:“}“?'m“” T. Torims (RTU), ... M. Pepato (INFN)
ologies 0. Malyshev (UKRI)
T. Shea (ESS)
10.7 Development of electro-optical waveguide sensors as beam electric field sensors S. Gibson (RHUL)
Sustainablc concepts and 11.1|Sustainable Concepts for Accelerator driven Research Infrastructures M. Seidel (PSI)
WP11 N M. Seidel (PSI) 11.2|High Efficiency Klystron Industrial Protot E. Jensen (CERN) 0. Brunner (CERN}
technologies 11.3| Permanent Magnet Quadrupoles & Combined Function Magnets for Ultra Low-Emittance Rings |B. 5? Ehgpd (UKRI)
12.1| A Strategy for Implementing Novel Societal Applications of Accelerators R ecock (HUD)
WP12 Sacietal Applications R. Edgecock (HUD), 12.2| Design of advanced electron accelerator plant for biohazards treatment A. Chmeliewski (INCT)
12.3|Design of Internal Rf Ton Source for Cyclotrons |J. PemzsCIEMAT)
13.1|Strategy for the development of the AMICI TL !SA Lerav (CEAY
WP13 | Technology Infrastructure S. Leray (CEA) 13.2| Developing and promoting services to industry in AMICI TFs H. Weise (DESY) . Wichmann (DESY)
13.3|New RF amplifiers based on GaN Semiconductors |D. DaLmla (UL)
‘WP14 Ethics Requirements P. Foka (GSI) 14.1

Input from WP/Task Leaders and participating institutes
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IFAST practical approach to Gender imbalance

Proposals of Remedies
- appointments of female deputies
- consideration of female candidates when replacing people and/or hiring
- encouragement/promotion of female participation

Brainstorming and suggestions

Starting Points
Plan actions: Forum
- contacts to the “Diversity officers/offices” of the participating institutes
- create a forum of “Diversity officers” and interested participants
Visibility: IFAST web page
- collection of Diversity related links and material from participating institutes

@FAST Input from WP/Task Leaders and participating institutes




IFAST from PLANS in Proposal to REALITY

IFAST will offer a good opportunity to:
- understand reasons for disparity
- discuss ways to improve situation
- Equal Opportunities and Role of women in STEM:
subject of a special session at the First IFAST Annual Meeting

IFAST management/coordination team will recommend

- pro-active measures in sourcing and pre-selection recruitment stages (addressing gender distribution in project
teams)

- enable women in decision-making positions appointing women in leadership roles

- make women contributors visible as speakers: provide role models

- encourage outreach events, with participation of women, targeting young scientists including women

- encourage participants to ensure working environment that allows work/life integration, family-friendly
policies (e.g. avoid meetings after 17:30)

CERN:
- communicate experiences and best practices in gender policies
- Initiate forum of experiences between diversity/equal opportunities managers/officers of participating institute

IFAST




Suggestions Brainstorming

Opinions/Input
see IPAC conference, plenary presentation
Material: from both men and women
photos/bios, videos, interviews, articles
Events/Actions

for the International Days of Women in Science and Women Days, 11 Feb and 8 March
Examples:

- web pages of MedAustron with “what it means to be ...."
- ALICE: Diversity Office

- GSI/Helmholtz centres: adoption of common guidelines
- GSI: videos for women’s days

Efforts to:
 Provide role models

* Highlight benefits of women involvement and male/female cooperation

. e Support, Campaigns on prejudice (including families)
IFAST * Encourage early childhood female involvement




Suggestions Brainstorming

Encourage early childhood involvement in STEM

via “MasterClasses” adjusting the level:
IMC https://physicsmasterclasses.org/index.php
PTMC https://indico.cern.ch/event/840212/
HITM school https://indico.cern.ch/event/1019104/

Theses studies
Master Thesis on influence of MC on female and under-privileged populations
(Verania, Mexico) To Continue with PhD
Master Thesis on evaluating learning efficacy of MC (for male/female)
(Fehima, Sarajevo)

@FAST



https://physicsmasterclasses.org/index.php
https://indico.cern.ch/event/840212/
https://indico.cern.ch/event/1019104/

ARIES Intranet Sharepoint site TA Applications ARIES Homepage Indico WP1 WP2 WP3 WP4

ARiEs \Women Day

“Starting from high school, my educational path was focused on technical sciences, and the
decision to study Chemical and Process Engineering at the Warsaw University of Technology

General information @ new document or drag ﬁleS h‘ was easy to make. After graduation | joined INCT team which get involved me in the field of
Women Day . ionizing radiation, and develop my career in which my next step is to finish Ph. D. | find it
All Documents o Find a file exciting to be one of the few women in a male-dominated field. Within ARIES project I'm

involved in development of method of surface microbial decontamination using limited

Beneficiaries List
penetration of electron beams.”

v
WP Coordinators (] Name

Tasks Leaders I_E;. Agreement to publish INCT

ARIES members E_L] Carlotta_Accettura_CERN_agreemer

E-groups / Mailing lists @5 INCT ARIES Women Day

Project documentation

https://espace.cern.ch/project-ARIES-
Intranet/_layouts/15/start.aspx#/Women%20Day/Forms/Allltems.aspx

IFAST

Fot.1. INCT women involved in development of new electron beam accelerator applications within ARIES project
(from left: M. Walo, D. Chmielewska-Smietanko, U. Gryczka)




Example: Careers in MedAustron

https://www.medaustron.at/en/career

INTRODUCING MEDAUSTRON

IntroducipgiMed... : ‘ Introducing Med... : @ Zu Gast bei Med...

. d‘
> scelerator Physicist s \ ’ r MedAU S t rq

mA_[
T Ay = |

I'also like'the Working environment,
o :

i What makes Me...

> .
°"h‘:’$"\. 7 il

" ’

° .
e . e o
° ° °
. e
. -
Medioal D
‘ & \ p - 1
7 o Ay ) /
. 1 ,-;‘ S
atleast | believe I'm the only one ) I'S'not like in Japan - they aré all Japanese, § 8 /
with white hair. they do'it like the Japanese ( V
. _— y 2 WSS 7 N | - —3 | ST RCNT e | -
IFAS
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Example: Diversity office ALICE/LHC

ALICE Diversity Office: https://alice-collaboration.web.cern.ch/DiversityOffice

ALICE for women day: https://www.youtube.com/watch?v=hQBNQbxRQfQ

ALICE Photos / ALICE / ALICE General

Diversity and Inclusivity in ALICE
The ALICE Collaboration embraces and values the diversity of its team members and colleagues. We are committed to fostering an inclusive
environment for all people regardless of their nationality/culture, profession, age/generation, family situation and gender, as well as individual
differences such as but not limited to ethnic origin, sexual orientation, belief, disability, or opinions provided that they are consistent with the

Organization’s values.

Our mandate and

scope

¢ advise collaboration members and
management about diversity matters

* promote diversity initiatives and maintain
diversity web pages

¢ monitor diversity issues and report
periodically to the collaboration

 liaise with diversity offices at CERN and in
other LHC experiments

IFAST

Useful links

e CERN Diversity office.

e CERN Ombuds.

e CERN's response channels for
inappropriate behavior, misconduct and
harassment.

¢ The CERN Diversity and Inclusion
Program has released a handbook that
serves to assist in adopting a more
inclusive approach towards persons with
disabilities. It can be found

* Forthe ALICE rainbow logo, click here.

Events:

* International Women's Day - 8
March 2021

o International Day of Women and
Girls in Science, 11 February

YouTube Video 11 Feb 2021

Contact

You can send us an email that will be treated
confidentially by using the email address

alice-diversity-office@cern.ch or send us an
anonymous message by using this form.

View as Slideshow

ALICE-PHO-GEN-2021-001-1

Small, Medium, Large, Original

ALICE-PHO-GEN-2021-001-6

Cmall Madiiim | arna Arininal

ALICE Women portraits for International Women's Day

Conditions of Use ® 2021 CERN, for the benefit of the ALICE Collaboration

g’lllﬂf.ii
~--‘ .‘ Qa

Total images: 6

iTagas
T

ALICE-PHO-GEN-2021-001-2

ALICE-PHO-GEN-2021-001-3 ALICE-PHO-GEN-2021-001-4

Small, Medium, Large, Original Small, Medium, Large, Original Small, Medium, Large, Original




Example: joint guidelines

GSI Diversity and Inclusion Centers of Helmholtz Association adopt joint guideline (19 members)

06.07.2020 | The centers of the Helmholtz Association have agreed to develop and live a common understanding of diversity, inclusion and a
diversity-aware organizational culture. Recently all 19 members of the Helmholtz Association, among them also the GSI Helmholtzzentrum fiir
Schwerionenforschung, have officially adopted a corresponding guideline in their Assembly of Members.

In large research infrastructures such as GSI, which has maintained strong international collaborations since its foundation, or the FAIR project, which is
supported by several countries, cooperation with different people and cultures has long been part of everyday life. In this way, knowledge and know-how
from all over the world can be brought together for research and high-tech developments in order to achieve the best results. The basis for this is now
written down in the Helmholtz guideline in order to create the framework conditions for reflecting diversity and inclusion in the processes, structures and
conditions of the center.

The starting point is a simple insight: people are diverse. The current 40,000 employees of the Helmholtz Association and, of course, the approximately
1450 employees of GSI and FAIR differ from each other in many ways: in their personal life plan or personal life situation, their gender, their world view,
their biography and origins, their abilities and inclinations, their external appearance and many other aspects. The Helmholtz members recognize this
sum of human differences, which is optionally referred to as "diversity" or "variety", as an irrefutable fact.

Inclusion is understood to mean the active shaping of the organizational culture in order to take all persons into account and to give them equal
opportunities for influence, participation and individual development. Successful inclusion is demonstrated by the fact that the people who work in and
with the centers experience an atmosphere of respect and fairness, appreciation and belonging, security and openness, and are convinced that they
can fully develop their talents and grow personally. (CP)

. Further information:

» [ Guideline of the Helmholtz Assaciation on Diversity and Inclusion (German only)

IFAST


https://www.gsi.de/en/start/news/details/2020/07/06/diversitaet0?no_cache=1&C=1

Example: GSI women in STEM

Women in Leadership - International Women's Day

YouTube - FAIR GSI - The Universe in the Lab
6 mars 2020

Reporting and Processes - International Women's Day

YouTube - FAIR GSI - The Universe in the Lab
9 mars 2020

Tabea from Biological Modeling - International Women's Day

YouTube - FAIR GSI - The Universe in the Lab
8 mars 2020




Example: Heavy lon Therapy MasterClass School

Participation of Benha Uni, Egypt https://indico.cern.ch/event/1019104/

Prostate_ 5ANGLES(photons) e TG119_3ANGLES(PROTONS)

O H ™ M| m F ® 8 v



Example: Heavy lon Therapy MasterClass School

Configuration of registration form to explicitly contain consent and option (yes/no)

IFAST

e
9

° A

5

“

Settings
Timetable

Protection

= Organization

Materials
Contributions
Participant Roles
Payments
Programme
Registration
Reminders

Roles Setup
Sessions

Surveys

Workflows
Room booking

Services

Agreements
Logistics
Videoconference

Reports

Logs

Registration

Configure questions in form "Registration Form”

sk Add new ~

Personal Data
Fill the description

First Name *
Last Name *
Email Address *
Affiliation

Note

©

By participating to the event registrants consent to the publication of the events photos and recordings.

¢ Registrance consent
*

yes §

CERN Policy: | acknowledge that, as a consequence of participating in the event
organized by CERN, my image may be captured in photographs and recordings for the
purpose of being broadcasted, published and distributed free-of-charge in various
media for educational or other non-commercial purposes, including, but not limited to
classroom, Internet (including webcasts and podcasts and streaming video), or through
any other communications media currently existing or later created (the list of purposes
and destinations/visibility should be adapted to the event and the use). To the extent
that | do not wish to be in such photographs and recordings | recognise that it is my
responsibility to take measures to ensure that my image is not captured by wearing a
specific lanyard or moving to areas where picture are not taken. | further understand
and accept that CERN bears no responsibility for the photographs and recordings
taken by other participants in the event. To the extent that | am registering other
persons for this event, | confirm that this acknowledgment extends to them also.
HITRI+ Policy: Your personal data will be processed by Hitriplus Consortium and L-
Universita ta' Malta, acting as joint data controllers, for the purpose of evaluating your

https://indico.cern.ch/event/1019104/




From participants to collaborators

Attendees of IMC were attracted by
Science, Technology, Engineering and
Math careers.

It was definitely our case

& m -9

e

It is inspiring to young students.
This could mean more professionals in STEM topics

Noteworthy fact:
now we collaborate in UNAM with our MC tutor
Antonio Ortiz Velasquez




FAST Diversity and Gender

EU Gender

https://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/gender_en.htm

IFAST

) ONLINE MANUAL

H2020 Online Manual
My Area - User account & roles

EU Login
Roles & access rights
Terms and Conditions of Use

Grants

Applying for funding
Find a call
Horizon 2020 structure
and budget
What you need to know
about Horizon 2020 calls
Find partners or apply as
individual
Register in the Participant
Register

Registration of your
organisation

LEAR appointment
Validation of potential
beneficiaries

Bank account validation

Financial capacity
assessment

Data update
Certifications

Submit a proposal
Get prepared
Electronic proposal
submission
From evaluation to grant
signature
Admissibility and eligibility
check
Evaluation of proposals

> H2020 Online Manual > Cross-cutting issues >

International Social Sciences Open access & Climate action &
cooperation & Humanities Data management Sustainable development
Links to regional policy Intellectual property Innovation procurement

Gender equality

GENDER EQUALITY IN HORIZON 2020

Gender equality concerns all parts of Horizon 2020. When drafting your proposal, you need to pay attention to gender
equality from different angles, in terms of:
1. Human resources: balance between women and men in the research teams who will implement your project

2. Content: analysing and taking into account the possible differences between men and women, boys and girls, or males
and females, in the research and innovation content of your project.

GENDER BALANCE IN RESEARCH TEAMS AT ALL LEVELS

When applying for a grant under Horizon 2020, you are encouraged to promote gender balance at all levels in your
teams and in management structures. Applicants should seek at having a balanced participation, as close as possible to
50/50, of both men and women in the teams and among the leading roles.

At the evaluation stage, gender balance in staff is one of the ranking factors that come into play to prioritise the
proposals above the threshold with same scores. When it is used, evaluators need to compare the shares of men and
women in the personnel named in the proposals (in Part B, section 4.1, of the proposal template) and they will rank
higher the proposal with the share closer to 50/50.

More on the use of gender balance as a ranking factor

INTEGRATING THE GENDER DIMENSION IN THE CONTENT OF RESEARCH AND
INNOVATION
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