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WP 14 Ethics Requirements 

Added “automatically” by EU in the Grand Agreement 

DELIVERABLES:

- D14.1 due M6: POPD - Requirement No. 1 

- Data Protection 

- D14.2 due M7: EPQ - Requirement No. 2 

- Safety Procedures

Input from beneficiaries/participating institutes, WP/Task Leaders

Detailed email will follow 



Data Protection

• A description of the technical and organisational measures that will be implemented to safeguard the 
rights and freedoms of the data subjects/research participants

• A description of the security measures that will be implemented to prevent unauthorised access to 
personal data or the equipment used for processing 

• Personal Data Transfer
• 3.1 If Personal Data transfer from EU to non-EU country or International Organisation
confirmation that such transfers are in accordance with Chapter V of the General Data Protection 
Regulation 2016/679,
• 3.2 If Personal Data transfer from non-EU to EU (or another third state)
confirmation that such transfers comply with the laws of the country in which the data was collected

• Detailed information on the informed consent procedures in regard to data processing

• Templates of the informed consent forms and information sheets 

(in language and terms intelligible to the participants)

D14.1 due M6: POPD - Requirement No. 1
Data Protection Officer: yiota.foka@cern.ch



Data Protection

• Include appropriate statements in INDICO of the meetings/workshops…

• Consent to publish photos, recordings, biography...

• Articles, social media…

• Surveys

D14.1 due M6: POPD - Requirement No. 1

Personal Data for meetings, workshops, events…

No personal documents via email

IFAST CERNbox for personal documents, applications (CVs, passports…)
https://cernbox.cern.ch/index.php/apps/files/?dir=/__myprojects/ifast&

Personal Data for hiring, internships, trainings, visitors…

https://mmm.cern.ch/owa/redir.aspx?C=bR-_-s2Su85jjZyqC4ELS1FtuPP83Oj7nRcPUdqq5BQIEeQ4ATfZCA..&URL=https%3a%2f%2fcernbox.cern.ch%2findex.php%2fapps%2ffiles%2f%3fdir%3d%2f__myprojects%2fifast%26
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EU GDPR https://gdpr-info.eu

WP 14 Ethics Requirements 

Data Privacy Office at CERN https://privacy.web.cern.ch/

Info on collection and storage of photos and videos: 
https://admineguide.web.cern.ch/en/procedure/guidelines-collection-use-and-storage-photos-and-videos

Coherent approach for all EU projects coordinated by CERN

https://gdpr-info.eu/
https://mmm.cern.ch/owa/redir.aspx?C=BMmxFL7M860FE4TWjphGvqEh6NOoHdfT6ogCmH0x218I8zDjNjfZCA..&URL=https%3a%2f%2fprivacy.web.cern.ch%2f
https://mmm.cern.ch/owa/redir.aspx?C=sWyZnIpXDSihV91ESQCuNy8KYz8J09UL-qxjop-QxOEI8zDjNjfZCA..&URL=https%3a%2f%2fadmin-eguide.web.cern.ch%2fen%2fprocedure%2fguidelines-collection-use-and-storage-photos-and-videos


Safety Procedures

• Demonstrate (confirmation) that appropriate health and safety 
procedures conforming to relevant local/national 
guidelines/legislation are followed for staff involved in this project.

• List of the safety measures to be implemented

D14.2 due M4: EPQ - Requirement No. 2

List of health/safety issues involved in the WP/Tasks activities

Input from each beneficiary together with links 
to relevant local/national guidelines/legislations

Detailed email will follow 



IFAST WP14 documents contributions 

SharePoint for Internal Work https://espace.cern.ch/project-IFAST-Intranet/_layouts/15/start.aspx#/ 

WP internal space to collect contributions 
and assemble deliverables

Folders for WPs inputAvoid sending documents by email
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WP 14 Ethics Requirements 

EU ETHICS Manual 
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/ethics_en.htm
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Diversity and IFAST
Diversity considerations in a broad sense regarding:
nationality/culture, profession, age/generation and gender, 
individual differences such as ethnic origin, belief, sexual orientation or disability 

IFAST: innovation, exploration, open-minded project;
importance of different views and inspirations, variety of contributions 
Different nationalities and cultures,

Austria, Estonia, France, Germany, Hungary, Italy, Latvia, Netherlands, Poland, Slovakia, Spain, 

Switzerland, Sweden, United Kingdom 

Different professions/disciplines
including experienced professionals and young generation 
from research institutes, academia, industry
on subjects ranging from cutting-edge technical innovations 
to applications for society   

Gender ?



IFAST approach to diversity
IFAST Statement on Recruitments and Career Development:

IFAST commits to Fair Treatment 

regardless of:  
nationality/culture, profession, age/generation and gender, 

individual differences such as ethnic origin, belief, sexual orientation or disability 

with the support from participating organisations on implementation of human resources policies 
for recruitment and advancement procedures. 

IFAST statement on Gender Imbalance: 
General observation and acknowledgement of Gender imbalance in STEM

- with physics and engineering largely below average
- in business/enterprise sector severely under-represented (20%)

IFAST general status on Gender Imbalance
relative to previous Integrating Activity projects

- larger female researcher’s participation from academic partners
- very few female researchers present in the 17 industry partners



IFAST Commitment and Current Status

IFAST Statement, Commitment to: 

• applying principles of non-discrimination and equality, 

• addressing unequal representation of women (in physics and engineering)

IFAST Current Status:
Current status: not enough IFAST female WP/Task Leaders

Out of 14 WPs, 4 women WP Coordinators
Out of 55 Tasks, 4 women Task Leaders

Remedies needed

Input from WP/Task Leaders and participating institutes
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IFAST Commitment and Current Status
IFAST Current Status: in yellow female task leaders

Input from WP/Task Leaders and participating institutes

Need to Address 
Gender Imbalance



IFAST practical approach to Gender imbalance  
Proposals of Remedies

- appointments of female deputies

- consideration of female candidates when replacing people and/or hiring 

- encouragement/promotion of female participation

Starting Points
Plan actions: Forum

- contacts to the “Diversity officers/offices” of the participating institutes 
- create a forum of “Diversity officers” and interested participants

Visibility: IFAST web page
- collection of Diversity related links and material from participating institutes

Brainstorming and suggestions

Input from WP/Task Leaders and participating institutes



IFAST from PLANS in Proposal to REALITY
IFAST will offer a good opportunity to:

- understand reasons for disparity

- discuss ways to improve situation

- Equal Opportunities and Role of women in STEM: 

subject of a special session at the First IFAST Annual Meeting

IFAST management/coordination team will recommend 
- pro-active measures in sourcing and pre-selection recruitment stages (addressing gender distribution in project 

teams)
- enable women in decision-making positions appointing women in leadership roles
- make women contributors visible as speakers: provide role models
- encourage outreach events, with participation of women, targeting young scientists including women
- encourage participants to ensure working environment that allows work/life integration, family-friendly 

policies (e.g. avoid meetings after 17:30)

CERN: 
- communicate experiences and best practices in gender policies
- Initiate forum of experiences between diversity/equal opportunities managers/officers of participating institutes 



Opinions/Input 
see IPAC conference, plenary presentation 

Material: from both men and women
photos/bios, videos, interviews, articles

Events/Actions 
for the International Days of Women in Science and Women Days, 11 Feb and 8 March

Examples:
- web pages of MedAustron with “what it means to be ….”
- ALICE: Diversity Office

- GSI/Helmholtz centres: adoption of common guidelines 
- GSI: videos for women’s days

Efforts to:
• Provide role models
• Highlight benefits of women involvement and male/female cooperation
• Support, Campaigns on prejudice (including families)
• Encourage early childhood female involvement 

Suggestions Brainstorming



Encourage early childhood involvement in STEM 

via “MasterClasses” adjusting the level: 
IMC  https://physicsmasterclasses.org/index.php
PTMC  https://indico.cern.ch/event/840212/
HITM school  https://indico.cern.ch/event/1019104/

Theses studies 
Master Thesis on influence of MC on female and under-privileged populations

(Verania, Mexico) To Continue with PhD
Master Thesis on evaluating learning efficacy of MC (for male/female) 

(Fehima, Sarajevo)

Suggestions Brainstorming

https://physicsmasterclasses.org/index.php
https://indico.cern.ch/event/840212/
https://indico.cern.ch/event/1019104/


https://espace.cern.ch/project-ARIES-
Intranet/_layouts/15/start.aspx#/Women%20Day/Forms/AllItems.aspx



Example: Careers in MedAustron
https://www.medaustron.at/en/career



Example: Diversity office ALICE/LHC
ALICE Diversity Office:  https://alice-collaboration.web.cern.ch/DiversityOffice

ALICE for women day: https://www.youtube.com/watch?v=hQBNQbxRQfQ



GSI Diversity and Inclusion Centers of Helmholtz Association adopt joint guideline (19 members)

https://www.gsi.de/en/start/news/details/2020/07/06/diversitaet0?no

_cache=1&C=1

Example: joint guidelines

https://www.gsi.de/en/start/news/details/2020/07/06/diversitaet0?no_cache=1&C=1


Example: GSI women in STEM 



Example: Heavy Ion Therapy MasterClass School

https://indico.cern.ch/event/1019104/Participation of Benha Uni, Egypt 



Example: Heavy Ion Therapy MasterClass School

https://indico.cern.ch/event/1019104/

Configuration of registration form to explicitly contain consent and option (yes/no)



Attendees of IMC were attracted by 
Science, Technology, Engineering and 

Math careers. 
It was definitely our case  

It is inspiring to young students.

This could mean more professionals in STEM topics

Noteworthy fact: 
now we collaborate in UNAM with our MC tutor
Antonio Ortiz Velasquez 

.

From participants to collaborators 
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IFAST Diversity and Gender

EU Gender
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/gender_en.htm
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