CE/RW
\

N/ S

Analysis of IT 2021 Recruitment Statistics

'25 by 25’ Initiative — Elvin Sindrilaru (IT-ST) and Maria Alandes (IT-CDA)

March 2022



Outlook

« Background
* Acknowledgements
* Why statistics are important
+ What statistics are available

 How statistics are collected

 |T Statistics

* Current MPs in IT by gender and nationality
« Gender

« Technical students

* Fellows
» Nationality

« Technical students

 Fellows

5/12/2022 '25 by 25' Initiative




Background




Acknowledgements

Anna Cook and Leonard Duret who have put together comprehensive recruitment
statistics for IT and who have explained us how these statistics are produced

Louise Carvalho, D&l Program Officer, who is providing us guidance and support to

implement the '25 by 25’ actions and who has coordinated the creation of the 25 by 25’
Department dashboards

5/12/2022 '25 by 25' Initiative




Why statistics are important

Implement the actions

9

Continuous
Improvement

@
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Re-evaluate actions to
improve gender and
nationality diversity

Monitor IT recruitment in
terms of gender and
nationality diversity

Plan concrete actions to
improve gender and nationality
diversity
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What statistics are available

CERN
Personnel Statistics
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What CERN Personnel Statistics 25 by 25 Dept Dashboards Department Recruitment Statistics
Responsible HR HR, D&l and Dept DPO HR
How often Annual Annual On demand

What'’s included
Gender
Nationality
Department View

Group View

Recruitment for all programs
YES
YES
NO

NO

Department Headcounts
YES
YES
YES

YES

Recruitment for all programs
YES
YES
YES

NO
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How statistics are collected

On demand Department Recruitment Statistics 25 by 25 Department Dashboards

SmartRecruiters Sharepoint HR DB

Selected Fmal List

Applications

l \ : \I
NEY Complete ! E — i
SUMM/TECH/FELL(*) ! ! ! DPO i
(Generic, not specific | | : : entersm;z;[:all‘rgm
to any department) : ’. ! ! HRT to dashboard

HR prepares a
spreadsheet
with all the data vy e ——1 -
Pentaho | A I Pentaho =k
Recruitment L Personnel :
Cube — Cube

Stored in EDMS

(*) Note there are specific Computing Fellow positions and the associated statistics are easier to track for IT
(*) Hired: contracts can start the same year of the selection or the following year. Hired and selected numbers are not correlated
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Statistics




Current MPs In IT




IT - Nationality and Gender

Departmental Nationality Percentages
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Source: IT 25 by 25 Dashboard — October 2021
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IT Groups -
Nationality

Groups Nationality Percentages

35% 333%

mCF
Groups Nationality Percentages
25%
22.0%
20%
17.1%
15% 14.6%
12.2%
mDB
9.8%
10%

7.3%
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Groups Nationality Percentages Groups Nationality Percentages
18% 25%
15.8% 15.8%
16%
20.0%
4% 20%
12%
10.5%
15%
ure 13.3% 133%
7.9% wpI nem
8%
6.6% 6.6% 10%
8.3%
6% 3%
6.7%
a% 3.9% 3.9% 5.0% 5.0% 5.0%
5%
2.6% 26% 2.6% 2.6% 3.3% 3% 3.3%
2% 1.3% 1.3% 1.3% 1.3% 1.3% 1.3% 17% 1.7% 17% 17% 1.7% 17% 17% 17%
0% 0%
AT BE CH €Z DE ES Fl FR GB GR IN IT NL NO PL PT RO RS SE Sl SK UA NMS
Groups Nationality Percentages Groups Nationality Percentages
18% 30%
16.7%
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25%
14%
122%  12.2%
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10%
7.8% uCDA 1% ues
8%
- 5.6% 10%
4.4%
a% 3.3% 33% 3.3%
22% 2.2% 2.2% 5%
2% 11%1.1% O 1.15% [ 115 [ 1.1% 11% 1a%1.1% [ 1.1% LI%11%11% ZA% A%
0% 0%
AT BE BG CH CZ DE DK ES FI FR GB GR HR IN IT LT NL NO PK PL PT RO SK TR UA BE CH DE F PR GB GR IT LT PK PL PT RO SK UA
Groups Nationality Percentages Groups Nationality Percentages
25% 25%
23.1%
20% 19.1%
15%
12.8% 12.8%
=57 nsc
10%
5%
0%
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IT Groups - Gender

Groups Gender Percentages
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mF

5/12/2022

Source: IT 25 by 25 Dashboard — October 2021
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TECH, PJAS, FELL and STAFF In IT - Gender
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Gender
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TeC h n I C a.I St u d e n tS 202 1 Source: IT Recruitment statistics — March 2022

Count of NEW Count of IN_REVIEW / Complete Job Programme .Y

Technical Students 2021 - Applications received Technical Students 2021 - Applications selected CoughoflIRED
CERN CERN Technical Students 2021 - Hired CERN
0%

Candidate Gender ~ Candidate Gender ~

" Candidate Gender ~
L mF "
LY - mF
am
Job Programme .Yf" Job Programme .Y
Count of F Count of Gender Code
Technical Students 2021 - Applications Technical Students 2021 - Hired IT
selected IT
Gender Code ~
F - =F
mF u M
=M
Status Code .Y
Sharepoint Selections IT arrivals 2021
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Fellows 2021 (General Program)

Job Programme .¥ JobRefno .V

Source: IT Recruitment statistics — March 2022

Job Programme .V Job Refno .Y Job Programme .Y JobRefno .V
Count of NEW Count of IN_REVIEW / Complete Count of HIRED
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CO m p u tl n g Fel I OWS 202 1 Source: IT Recruitment statistics — March 2022

Job Programme .¥ JobRefno .V

Count of NEW

Computing Fellows 2021 - Applications
received CERN
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Count of Columni

Computing Fellows 2021 - Applications
selected IT

Columnl ~
= F
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Sharepoint Selections
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Hired Fellows 2021 (general and computing)

Source: IT Recruitment statistics — March 2022
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Nationalities




Technical Students 2021 - Applications

Job Programme .Y

Count of NEW
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Technical Students 2021 - Selections

Job Programme .Y

Sum of IN_REVIEW / Complete

Technical Students 2021 - Applications selected CERN
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Technical Students 2021 - Hired

Job Programme .Y

Sum of HIRED

Technical Students 2021 - Applications hired CERN
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Technical Student 2021 — Selected In IT

Count of FC.Status

# Technical Students selected in IT

gender -
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Fellows 2021 (General Program) - Applications

Job Programme .Y JobRefno .V
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Fellows 2021 (General Program) - Selections
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Fellows 2021 (General Program) - Hired

Job Programme .'¥ JobRefno .Y
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Fellows 2021 in IT (General Program) - Selected

Count of Column1

# Fellow selected in IT
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