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Goals of the survey

Career prospects WG

Assess current career situation

What can Career prospects WG provide to ECRs? — e.g ideas for events

Are ECRs aware of career training opportunities?

Are ECRs aware of what is needed to get grants (national funds or ERC)?

What do ECRs think is needed for a successful career versus what is actually needed for a
successful career?

— Could have a separate survey asking ECFA national contacts the same questions!

Diversity in Physics Programme WG

What are the issues that small collaborations face in comparison with the big collaborations?
Which are the main differences between the career prospects of ECRs working in bigger and in
smaller/new collaborations/experiments?

How to increase interests in smaller and new experiments/collaborations in the ECR community?



Structure of the survey

Personal data

Field of work

Collaboration and working group
Diversity of Physics

Career perspective and planning
Work-life balance

Leaving academia

Recognition and visibility

Final questions, feedback and remarks

Survey should be 20-25 minutes max, easy to fill out



Example: What is needed for a successful career in academia?

What importance do you attribute the following items for a successful career in From your point of view, what importance does the scientific community Thinking about your academic profile, how do you feel about these points?
academia? attribute the following items for a successful career in academia? 1 = very concerned, 3 = neutral, 5 = very confident
1 = no importance at all, 5 = highest importance 1= notimportance at all, 3 = right § = too much
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Example: Work-life balance

To which extent are these aspects fulfilled in your current job? In your opinion, to which extent are these aspects fulfilled in particle physics?
1=not fulfilled at all, 5=fully fulfilled 1=not fulfilled at all, 5=fully fulfilled
1 2 3 4 5 1 2 3 4 5
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Next steps

Giovanni and Francesco implemented the survey in Google Forms (thanks!)
Revision currently ongoing
Plan to circulate survey this month, have it open for ~one month

Analysis of results after summer
o Report for November PECFA?
o Hopefully some hints on possible for future initiatives of ECFA ECR panel



