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-More “strategic” questions to be asked to the external evaluation committee. 
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Questions for the external evaluation committee (continued)

Q5) IUPAP has a very small support staff, most of the work is done by physicists 
who contribute with IUPAP on top of their regular duties at their home institutions. Is 
it possible to increase IUPAP’s visibility and/or impact with this type of functioning? 
Enlarging the support staff would require additional funds. What sources of 
additional funding could IUPAP apply to?

Q6) How could we measure the level of knowledge of IUPAP and/or the impact of its 
actions? 

Q7) What other suggestions do you have?
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Possible composition of external evaluation committee.  

-someone from IUPAC 
-someone from IAPS 
-a renowned physicist 	
-a recipient of an Early Career Scientist Prize? I don’t know	
-someone from ISC? Maybe it’s not so good to have someone from ISC if we are 
going to include in the discussion whether to channel some of our initiatives through 
ISC or not. 	
-someone deeply involved with IUPAP in the past? 
-someone related to “physics and industry”, startups, etc. 
-someone with expertise in the relation with at least national policy makers 
(scientists that are members of governmental structures or advise governments )


