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Q1) How can IUPAP increase its visibility among physicists, physics students and/
or companies with interest in physics? What target audience should IUPAP 
prioritize for its communications? What means of communication and type of 
contents would be best to this end? What type of actions should be strengthened 
and or added to increase IUPAP’s visibility? 
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physics and relate to the corresponding physics communities through conferences 
and prizes. IUPAP then started to address transversal issues (physics for 
development, inclusion and diversity in physics, physics in industry, etc) “using” its 
traditional structures even though they are not the most adequate. What type of 
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increase the impact of IUPAP’s actions? What funding sources can we apply to to 
further support these activities? Please notice that almost all IUPAP’s income 
comes from the dues paid by IUPAP’s members. 
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Q4) In 2021 we introduced a new membership type, Corporate Associate Member, 
to incorporate commercial companies or international research organizations that 
have a special relationship with the field of physics. These members pay dues but 
do not vote at the General Assembly. What type of actions would be best to attract 
the support of companies with interest in physics and/or physicists? How to better 
reach out to physicists outside academic and research institutions?
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Enlarging the support staff would require additional funds. What sources of 
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On September 7 we received the very interesting report that Atlas will present.


