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Typical Academic career in the UK
UK Stats since 2014, from

Undergraduate another survey of 33 recent
- Bachelors 3-4 year; Masters 1year. Often 4y integrated, T
~2months research time. faculty hires:

“50/50 coming from

PhD :
- 3.5 years (changing to 4, mostly STFC funded). PDRA Vs Fe”OWShI,p .
- Standard for e.g. LHC students to spend their 2nd year @ CERN. - Mode age 31-35, big tail
Very positive part! - <3>institutes from PhD
Post-Doc -> faculty

- Typically do 2-3 PostDocs before competitive for UK faculty posts.

- PDRAs on project funding, 1-3 years long

- Senior Research fellowships 5-8 years (UKRI, Royal Society),
sometimes proleptic to faculty posts.

Permanency
- Lecturer / Assistant Professor roles (5 year probationary period in
principle).
- Posts usually only appear when someone retires, post may not
stay in the same area.


https://indico.stfc.ac.uk/event/1059/sessions/784/#20240624

Link to Survey asisi
Egypt

What is your country of nationality?

Survey Basics

Distributed around HEP group heads, Experiment &
ECR UK mailing lists.

Open since 19th April 2024, 102 Responses

64% Male; 28% Female; 3% other

88% live in UK

57% UK affiliated whole career so far.

7% have children (all as PDRA or above)

What is your current position? (102 answers)
42.2%

Post-Doctoral Research

(fixed-term)

Research (Software)
Engineer

Associate/Full Professor 8.8%

B pssociate

mmm PhD student

B Research Fellow
Assistant Professor

L (permanent) ]1.8:2
Staff Scientist 1.0%

- (permanent) 2.0%
Staff Scientist (fixed- 2.0%

— term)

— Assistant Professor 35.3%

|

[

Korea
Japan
India
China
Argentina
Ecuador
Colombia
USA
Canada
Russia
Slovakia
Romania
Austria
Germany
The Netherlands
Norway
Sweden
Denmark
Finland
Greece
Portugal
Spain
Italy
Belgium
France
Ireland
UK
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20 30 40
Number of respondents

What is your country of residence? (102 answers)

1.0%
1.0%
2.0%
UK 2.9%
France 4.9%
Switzerland .
Germany
India
Canada



https://docs.google.com/forms/d/1pqCwQ9Q7kBP8DTevo6bIjLmt8JiTANldCNF3O20YvoY/prefill

Position and Funding

e UKRI dominates funding
e Mode PDRAs etc. in 2-3 year contracts

shorter than the ave. ATLAS analysis length

What is your current source of funding?

Self-funded
None
DOE

AlDAinnova

Simons Foundation P h D Stu d e ntS

Helmholtz Young
Investigator Group

Schmidt Futures

ATLAS

CERN

Horizon Europe
Leverhulme Trust
loP

Institute funding
Royal Society
UKRI

0 5 10 15 20
Number of respondents

What is the duration of your current contract?

indefinite

>48 months (but
not indefinite)

36-47 months
24-35 months
12-23 months

<12 months

Year-to-year

staff

N/A
0 5 10 15 20
Number of respondents
What is your current source of funding?

Self-funded

None

taff

AIDAinnova S a

Simons Foundation
Helmholtz Young
Investigator Group
Schmidt Futures

ATLAS

CERN

Horizon Europe
Leverhulme Trust
loP

Institute funding
Royal Society
UKRI
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Number of respondents



Research Fields

e 23% have changed fields at some point
during their career.
e Quite a few work in >1 area/collab.

Do you work in a collaboration?

Yes, more
than one

Yes, one

0 10 20 30 40 50 60
Number of respondents

What is your primary field of research? (102 answers)
39.2%

Experimental collider
physics

Experimental neutrino
physics

Phenomenology
Detector development
Theory [
Accelerator physics
Software and Computing
Dark matter experiment
Fixed-target experiment
Atomic/Laser physics
Other experiment
Sustainability

Cosmology 5 6.9%
. 0

6%

Are there any other fields you are significantly involved in?
No other fields
Statistical Physics
Quantum Technologies
Sustainability
Astrophysics
Atomic/Laser physics
Nuclear physics
Dark matter experiment
Experimental neutrino physics
Fixed-target experiment
Experimental collider physics
Phenomenology
Theory
Software and Computing
Engineering
Optics/Photonics
Electronics
Medical/Bio physics
Accelerator physics
Detector physics

10 15 20 25 30
Number of respondents
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6 Institute supervision & training

During my PhD, | am/was happy wi.th t_he courses and training provided at my
Tra i n i n g 0.4 4 Mesii: 3:2 institute.
0.2 -
UK ResearCh Developer Concordat -> 0:9: During my PhD, | am/was happy with the level, and nature, of su
. . 0.4 4 supervisor provided for my thesis work.
unis should have a lot available, maybe =
0.2
. =
not always well-advertised. 9
Have you had any formal training for these items? 5 0.0 During my PhD, | am/was happy with the support and mentorship my supervisor
2 0.4 Mean:Povided for my wider development as an academic scientist.
Management/Leadership roles &) ean:’s.
0.5 | w 0.2
o
5 0.0
0.0 TeRchinG -% 0'4 ] As a Post-Doctoral researcher, | am/was happy with the level,
os & O KiEh: 4_iupport my supervisor/Pl provided for my research
)
2 0.2
@
g 0.0 Supervisini 0.0 -
g 05 "~ | As a Post-Doctoral researcher, | am/was happy with the support and mentorshlp
= 0.4 -
< mwrg@oﬂm provided for my wider development as an ac A
[ =
"3 0.0 Academic writing or giving talks 0.2 -
L 0.5
0.0 My institute provides a suff_icient amount of career development and soft-
oo : . 0.4 - skills training/resources. Mean: 3.3
oftware/Computing
0.5 1 0.2 -
0.0 T T T T T
00 Yes, it Yes, but No Not - ) 2 3 4 5
S ith;vlﬁ[];t igtﬂ;ﬂ?ﬁ Strongly disagree Strongly agree


https://researcherdevelopmentconcordat.ac.uk/

Career Prospects

e Most people want to stay in academia

e Not well-informed about much outside UK

Would you like to continue your career in your field of research, and how
confident about it are you?

| am not sure

No I would like to leave after
my current position ends

Yes | would like to continue
for now but will likely leave
after my next position

Yes | would like to continue
but | am okay leaving

Yes | would like to continue
but doubt | will be able to

Yes | would like to continue
and think my chances are
mediocre

Yes | would like to continue
and am confident | will be
able to

5 10 15 20 25 30
Number of respondents

o-

Fraction of respondents

I am well informed about...

funding/job opportunities within the UK

Mean: 3.2 - -

funding/job opportunities within Europe

- Mean: 2.7

funding/job opportunities outside Europe
Mean: 2.3

technical training opportunities within the UK (e.g. Schools in physics,
coding,...)

Mean: 3.0

technical training opportunities outside the UK
Mean: 2.5

soft-skills training opportunities within the UK

- - Mean: 2.5

where to find guidance and support on my career progression
Mean: 2.8

0.2 4
8:2 1 what is needed to advance my career inside academia
Mean: 3.0
0.2 1
8:2 1 what is needed to advance my career outside academia
Mean: 2.3

0.2 1
0.0 - - - , :

1 2 3 4 5

Not nearly enough Definitely enough



Leaving Academia

Several ‘problems’ that have grown over time

1. More industry jobs using HEP/analysis skills, similar
day-to-day work, flexible hours/location, where you receive
MUCH better pay, long-term stability.

-> E.g. O(10,000) ‘data driven’ companies in the UK [goV]

2. Higher UK cost-of-living, housing, etc. forces Salary to be a
higher priority. Academic salary growth < inflation for many
years [lots of UCU strikes 2018-2023].

-> Average UK salary needed to buy a house is £54K ->
don’t hit this until at least starting a UK faculty job.

3. People re-evaluating priorities during Covid -> more
questioning of what sacrifices in personal life are worth it.

We want the people staying in HEP to be the BEST scientists with
the most passion for HEP, not the people whose personal
circumstances best allow them to survive these challenges.

If you are applying for positions outside of academia, what sort of industries
are these in?

Very flexible / not
sure

Climate science/policy

Arts

Bio/Pharma/Medical
industries

Education

Software engineering
Tech

Consulting

Science Communication
Civil service

Finance

Physics/Engineering

Data science

20 30 40 50
Number of respondents
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If you were to leave your field of research, what would the primary reasons for
this be?

Want to be a stay-at-home parent

Found a greater interest in
another job/industry

Losing interest in the research
Frustration with academia

Burnout from workload

Criteria for permanent positions
are inaccessible to me

Lack of satisfaction with my work

Lack of available positions

Needing to relocate or avoid
relocating for a new position

Low pay
Lack of long term job security

| have always planned to leave
academia

0 10 20 30 40 50 60 70

Number of respondents



https://www.gov.uk/government/publications/the-uk-data-driven-market/the-uk-data-driven-market
https://www.whatmortgage.co.uk/first-time-buyer/how-much-do-you-need-to-earn-to-buy-a-home-in-the-uk/#:~:text=Indeed%2C%20a%20typical%20homebuyer%20must,of%20just%20over%20%C2%A330%2C600.
https://www.hr.admin.cam.ac.uk/files/single_salary_spine_as_at_1_november_23.pdf

The UK

A lot of desire to
stay in the UK, but
not much faith in
good opportunities
in academia here.

Where will you seek your next position?

Entirely
abroad

Preferably
abroad

Preferably
within the
UK

Entirely
within the
UK

o
w

10 15 20 25
Number of respondents

Where do you think there are better job prospects for your future in the UK,
inside or outside your field of research?

Outside the field

Mean: 3.7

Inside the field

o
u
=
S}

15 20 25 30
Number of respondents

Do you want to stay in the UK in the long-term? (}Zogvanswers)
B 0

B Undecided
N Yes
mm No

If you were to leave the UK, why would this be?

British weather

Family constraints

Political/economic
climate

Visa constraints

Lack of jobs in the UK
to apply to

Limited UK involvement
in my area of research

Better opportunities
elsewhere

Better pay elsewhere

Better overall quality
of life elsewhere

o
=
o
N
o
w
o
N
=)
v
=]
=)
t=)

70
Number of respondents
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Mental Health

Jobs’ impact on mental

health more often
negative
-> primarily due to

My current job has a significant impact on my mental health

Mean: 2.6

Strong positive impact

Strong negative impact

0 5 10 15 20 25 30 35
Number of respondents

existential/life pressure

from instability, and
need to push so hard
be competitive, not
specific day-to-day
stressors/deadlines.

What changes to your current position would improve your mental health?

Better creation and enforcement of codes
of conduct

Better institutional leadership/management

Open box
question

Less competitiveness

More professionalism

Nothing

Better communication of expectations

More recognition for your work

Better frameworks at your workplace for
training, ombuds services and similar.
Having a stronger social community in your
place of work

Being respected and listened to more by
our colleagues

Better wellbeing events}lsupport in your
institute

Working fewer hours per week
More flexibility in working hours/location
More job security / location stability

Better pay

0 10 20 30 40 50 60 70
Number of respondents

How often do you feel under pressure and/or stressed?

Never

Occasionally

throughout the year

for specific
circumstances/deadlines

Sometimes (a few times
per month)

Regularly (once/twice
a week)

Always (almost every
day)

10 15 20 25 30
Number of respondents

o
v

How often do you work overtime?

Never

Occasionally throughout
the year for specific
circumstances/deadlines

Sometimes (a few times per
month)

Regularly (once/twice a
week)

Always (almost every day)

o
w

10 15 20 25 30 35
Number of respondents



"

Work Culture

e "“50% work from home 1 day/week.
e Happy with academic freedom.
e Less happy with training/structures in place to deal with unprofessional behaviour.

My work environment/culture could be most significantly improved by...

| have enough academic freedom in my current position Shorter working hours

& Less admin

Q o i e . .

§ s Different priorities from institute management Open bOX
Better mentorship and appraisal programmes H

> PRREIERpISISal e question

2 More diversity

<]

ﬁ More technical support

More interpersonal communication

More stability, so staff feel more like valued
employees than transient contractors
Clearer publication policies

More funding

Fairer and broader distribution of leadership roles

More accountability and support ?glgs%%%%g&!gl?g

o5 fulfil their roles
> More respect for colleagues
n - x

S More accountability for poor behaviour
> . T 5

=y More access to professional training
s 1 Mean: 3.6 Better office facilities (ergonomic equipment, better
% meeting rooms, ...)

More social activities

0 5 10 15 20 25 30 35 40 0 2 a 6 8 10
Number of respondents Number of respondents
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Discrimination / poor treatment

o 25% of ECRs have experienced this, 32%
witnessed.

e |ack of faith that reporting a problem is helpful.

Have you encountered discrimination or abusive treatment in your
Institute/Collaboration/Research group? [Personally experienced] (101
answers)

73.3%

I No
I Yes, more than once
Il Yes, once 14.9%

What did you do about the discrimination or abusive treatment you encountered?
[Personally encountered]

Other

| told a friend or close
colleague

| dealt with the problem
myself

| reported it and received
support that was helpful

| reported it and received
support that wasn't helpful

| reported it but received no
support

| did nothing because | didn't
expect to receive helpful
support

| did nothing because I felt
it wasn't serious enough

0 2 4 6 8 10 12 14 16
Number of respondents

What kind of discrimination or abusive treatment did you encounter?
(78 answers)

B Bullying
Gender discrimination
o (i.e. Sexism or
Transphobia) —_—
B Sexual Harassment o
I Ageism
B Ableism
EEE Racism
Sexual orientation
mm discrimination (e.g. 1.3%
Homophobia) 1.3%
. 1.3%
I Xenophobia 1.3%
. Workplace Harassment 1.3%
Agressive/Egotistical &
= behaviour 11.5% Bib%
Discrimination based on
mmm work location (abroad vs.
at home institute)
mm parentism 11.5% 6.4%
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Under-representation

e Range of categories in the UK, mainly gender.
e No huge negative impact seen?)
e Main impact listed was Not being taken seriously or listened to.

Being part of an under-represented group in my field of research has had a
significant negative impact on my career so far.

Through what category do you identify as under-represented in your
field of research? (81 answers)

40.7%

Mean: 1.5

Strongly agree
w

IS

17.3%
1.2%
1.2%
1.2%

Gender

Ethnicity
Disability

Sexual orientation
Socio-economic background 11.1%
Care responsibilities
Religious or political

views
Carer for disabled son 12.3%

Strongly disagree

0 5 10 15 20
Number of respondents




14 How optimistic do you feel about these aspects of the future
of your field of research in the UK?

0.4 Career progression and availability of positions

Sustainability &
The future

Mean: 2.5

Knowledge transfer

00
»o

Growth of the field

Sustainability of HEP projects very important to ECRs! _ | Mean:29

o9
o

o
N

Funding of future projects

20
»o

Pessimistic about field’s funding, growth and jobs.

o
N

Public opinion of the field

090
o

Optimistic about discovery, innovation

Fraction of respondents

o
[N

How important a priority is environmental sustainability for the next major HEP
project?

8:2 ] Breakthrough discoveries in the field
Mean: 3.0

Essential

0.0 1 :
0.4 Innovation
Mean: 3.4

8:2 1 Sustainability of the research
Mean: 2.8

Irrelevant

Mean: 3.7

0 5 10 15 20 25 30 35 1 o 2 3 4 5 o
Number of respondents Very pessimistic Very optimistic



The good and the bad

Open box
questions

If you could change one thing about academia what would it be?

More ethical funding choices
Reduce the pressure to bring in
grant money

More accountability

Reduce bureaucracy

Support more innovation
Make UK PhDs employees not

Allow for a better %tgrqgﬂ'f.g

Reduce expectation to relotc)g‘:aenf%?

Lack of trainind%l%?gc.)rP%?gce%

npana ement au ervi incg §tudents
mprove/broadeh metrics to asses

researcher quality

Reduce the workload
Better treatment of colleagues

(more respect, less

Remove publ@ﬁ%pﬁm%oeuﬁﬁé

Less expectation/pressure to work
overtime

More diversity

The funding structure based on
fixed-term contracts

Better pay

O -

10 15 20
Number of respondents

What are your favourite things about your current job?

Good pay

Good work-life balance

The challenge/problem solving
Opportunity to travel

Doing hands-on work

Feeling valued and supported
Working with students/teaching
Learning new things and skills
Positive work environment

Being innovative and creative

Doing fulfilling and
meaningful/impactful work

The flexibility
Intellectual freedom
The people | work with

The interesting research

5 10 15 20 25 30 35
Number of respondents

What are your favourite aspects of working in academic HEP?

More positive and inclusive
environment than other

. research fields
International collaboration

and idea-sharing

The challenge/problem solving
Opportunity to travel

Working with students/teaching
Learning new things and skills

Being innovative and creative

Doing fulfilling and
meaningful/impactful work

The flexibility
Intellectual freedom
The people | work with

The interesting research

10 15 20 25
Number of respondents

0
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Conclusions

As always, main ECR concerns are (1) lack of job stability, (2) low pay

e Exacerbated by recent UK economic problems, lack of job openings, more alternative career
options.

Have to do a lot in a short contract to get your research done & be competitive to get the next job

e More stress and health issues, worse working habits.
e Stifles innovation: harder to make time for riskier work and following whacky ideas.
e Hard to prioritise/fund work that’s critical but doesn’t give papers e.g. service work.

Lookout for a more in-depth analysis of the survey on arXiv! And more plots in backup :)
-> compare to global 2022 ECR survey results here: [2404.02074]


https://arxiv.org/abs/2404.02074

Thanks for listening!




Backup
(will add lots more
plots)
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Overworking is bad for people and physics

Frequently working long hours (>50-55) is bad for people
e Increased risk of depression, anxiety, sleep deprivation.
[paper], cardiovascular disease and stroke [WHO, NIH]
e |Increased Stress and Burnout, chance of sick-leave [Slack]

And bad for physics

; e Decreased productivity [Slack study]

T W e w w e Increase risk of mistakes [Harvard B.Rev.[HBR]
How many hours o you work pe week on average? e Reduced creativity, short-term memory, ability to focus or

multitask. [blog with citations]

students -> |ess good at problem solving, collaborating, or coming

up with new ideas. Lower quality work!

Goal: encourage people to be productive, efficient, motivated,
well-organised, pushing themselves to do their best and improve,
etc. Not to just work all the time.



https://www.sjweh.fi/show_abstract.php?abstract_id=3388
https://www.who.int/news/item/17-05-2021-long-working-hours-increasing-deaths-from-heart-disease-and-stroke-who-ilo
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6617405/
https://d34u8crftukxnk.cloudfront.net/slackpress/prod/sites/6/Workforce-Lab-Winter-2023-Workforce-Index-1.pdf
https://d34u8crftukxnk.cloudfront.net/slackpress/prod/sites/6/Workforce-Lab-Winter-2023-Workforce-Index-1.pdf
https://hbr.org/2006/10/sleep-deficit-the-performance-killer
https://hbr.org/2015/08/the-research-is-clear-long-hours-backfire-for-people-and-for-companies
https://blog.hubspot.com/marketing/overwork-bad-health
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More demographics

26-30
21-25
31-35
36-40
41-45
>46

What is your age? (102 answers)

41.2%

1.0%
2.0%
24.5%

11.8%

19.6%




Fraction of respondents

‘What makes a good scientist?
-> misalignment of personal value, perceived value and confidence

In the UK, how important do you think the following items
are for getting jobs in HEP?

0.5 - —
M&sH: 4:0 Professional Mobility
88 C k:
— onference talks,
8:8 icati
MigsHsAss Publications
88 ivi
Activity els, etc Meania-3
8:81 Networking
8:8 Specialised expertise
Mean: 4.0 K "
69 — I _
: Service work for groups/collaborations Mean: 2.6
| I u
88 Soft skills training
Mean: 2.4

Outreach & Pul

ic engagement

1 | SRy
e S e |

Mean: 2.4

8:8 Breadth of research programme

Mean: 3.2
8:8 i

Mean3 Research independence
8:8 i i

prem— Having good, new, ideas
8:8 Leadership/managerial experience

Mean: 3.6 P/ g 2
8:81 Teaching experience

Mean: 2.8
0.0
1 2 3 4 5

Not at all important Very important

w
2
c
9]
k<]
c
S
=3
a
=
=
S
c
o
=
5]
©
o
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0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00
0.25
0.00

How confident are you in the following items in your own
academic profile?

Professional Mobility

Mean: 3.3
| — Conlerence ta L
Mean: 3.3
Publications
Mean: 2.8
Activity on boards, panels, etc Mean: 2.3
-. Networking Mean: 3.0
_Mean: 3.9 Specialised experti;
| |
R B | n
Service work for groups/collaborations Mean: 3.0

| | y —‘
Mean: 3.0

h & Publi
Outreach & Public engagement fean:B 7

Breadth of research programme

Mean: 3.1

Research independence
Mean: 3.6

Having good, new, ideas

Mean: 3.2

—— Leadership/managerial experience
Teaching experience
Mean: 3.0
1. 2 3 4 5

Not at all confident Very confident

Fraction of respondents

How important are the following items, to you personally, to

be a good researcher in HEP?
Professional Mobility

oo Mean: 3.0
o Conlerence ta L | —
0.5 Mean: 3.1
0.0 _
Publications
0.5 Mean: 3.6
0.0 -
0.5 Activity on boards, panels, etc R—
ool e e I e |
0.5 Mean: 3.1 Networking
0.5 Mean: 4.4 Specialised expertise —”
0.0 - I—‘
0.5 Mean: 3.1 Service work for groups/collaborations
0.0 — ) | |
0.5 Soft skills training san::8
0.0 —__—-__—
h |
0.5 Outreach & Public engagement P
gg Mean: 3.5 Breadth of researc! programme =
gg Mean: 4.2 Research independence
gg Mean: 4.5 Having good, new, ideas
0.0 - . _ -
Leadership/managerial experience
0.5 Mean: 3.4 p/ 9 P
0.0 1
Teaching experience
oo 9 P Mean: 2.9
0.0
1 2. 3 4 3

Not at all important Very important
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Fraction of respondents

Life outside work

0.0

0.5

© o o o ° o
n o n o

o o
nw o

0.0

0.5

How important are the following items to you in order to
maintain a good work-life balance?

Mean: 4.2

Flexible working hours

Mean: 4.0

Flexible working location

i

v o

Possibility to work part-time / job-share

Good income

Mean: 2.4

Fraction of respondents

Mean: 4.4 -
Possibility for long-term planning
Mean: 4.5
Positive work environment
Mean: 4.6 -
Access to pastoral support
Mean: 3.0
1 2 3 4 5

Not at all important

Very important

To what extent are these aspects fulfilled in your current
job?

0.5 Flexible working hours

. Mean: 4.4 -
0.0
05 Flexible working location

= Mean: 4.2
0.0 — . -
05 - Possibility to work part-time / job-share

. - Mean: 2.3
82 Good income

: Mean: 2.4
05 - Possibility for long-term planning

: Mean: 2.2
0.0 — -
05 1 Positive work environment

. Mean: 3.9 -
0.0
05 Access to pastoral support

: Mean: 2
0.0 T T - . -

1 2 3 4 5

Not at all important Very important




23 Recognition and Visibility

| believe that common bibliometric indices (such as h-index) fairly reflect
0.4+ my work.

Mean: 2.0

Recognition & Visibilit
y 007 | consider the recognition and visibility of my work to be sufficient within
0.4+ my field of research.
Mean: 3.1
0.2 A

e Bibliometric Indices

| consider the recognition and visibility of my work to be sufficient within

. . . 0.44 - my group/collaboration.
o UK improving here (following s o o
DORA) E.g. UKRI using 200 — | . l I .
i g 0'4 ] There is room for me to ex;;e:;/g:ﬁiage:rléicia my original ideas within my
narrative-CVs (R4EI) g | mean:3e
. 4 0.2+
e Positive about
o | consider the assignment of leadership/c
E 0.4 Migs: 316 group/collaboration to

collaboration/group policies.
e Neutral about service work

0.2

| consider the publication and authorship policies in my group/collaboration

0.4 to be fair
Mean: 3.7
0.24
0.01 | am able to have an impact in the decision making processes in my
0.4+ group/collaboration
Mean: 3.3
0.24
0.0 The service work | do is adequately recognised and rewarded/incentivised.
0.4
Mean: 3.0
0.2+
0.0 T v T v v
1 2, 3 4 5
Strongly disagree Strongly agree


https://sfdora.org/
https://www.ukri.org/apply-for-funding/how-to-apply/resume-for-research-and-innovation-r4ri-guidance/
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Working from home

e "“50% work from home 1 day/week.
~5% never work from home. -> commute main factor.

If you often choose to work from home, why?

Avoiding socialising
Fewer distractions

Open box
question

Healthier work-life balance

Change of scene

Weather

If colleagues aren't in either

Mainly work with people at elsewhere
Living in/visiting different location to work
Better facilities and office setup

More productive

Working outside office hours

More pleasant work environment

Family/childcare reasons

If no specific reason to go in (e.g. group
meeting)

Medical reasons

Lack of private space for meetings at work
Easier to fit in life-admin/chores etc.
Cost/time of commute

Convenience

0 5 10 15 20
Number of respondents
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350000 ¢

300000

250000 -

200000

150000

100000 -

50000 -

UK university pay and student income

Inflation-adjusted to 2017 prices

W

~—&— \/C average pay (total incl pension)
== Full-time professor
All full-time academic
= All non-academic
== total spending per student
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UK university pay and student income,
2006-16, inflation-adjusted to 2017 prices.
Over the period, total spending per student
rises by around £2000; vice-chancellors'
remuneration rises by £21873; professors' pay
falls by £7544; and average pay across all
academic staff falls by £4304.
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More sustainability + Future

| try to be more environmentally friendly in my work by...

Other

I don't try and | don't
care to.

I don't try but | would
like to.

Part of my research is
related to sustainability
in HEP.

Reduce, Re-use, Recycle
| try to reduce my
emissions from computing
(e.g by running fewer
jobs).

I avoid printing »ﬁ\er)e
possible.

I avoid travelling by
plane/car where possible.

I try to travel less.

I am involved in
environmental policy
work/groups at my
institute, or similar.
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Number of respondents
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NOTES

Check pie v hist for each case, -> hists if ‘ordered’ or need more space for text.

Check overlapping text in figures

Refer / compare to europe-wide survey? (still post covid but also before the cost of living got shit)
Refer / compare to recent-hires survey?

Get stats/evidence/research to backup work-life balance being important for physics, for the certain
less nice members of recfa who don’t think that ECRs being happy/healthy/able to enjoy life outside
of work or have a family or whatever is important for its own sake.

Check readability of text

Backup plots

Check no chunks of questions have been missed, compared to germany/greece slides.

Add logos to title slide

Refere / compare to job talk feedback

Correlations phd students vs others? (e.g. for #hours worked, contract/funding)

Data on how pay has changed relative to UK inflation over last decade? PDRA salaries vs other
countries?



