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INTRO TO WIT



WHY WIT?
An informal grass-roots community born in 2016
to create a network among women at CERN

Female Members of the

Personnel (2023)

23.7% (MPE)

21.1% (MPA)

Low representation of

women in STEM jobs

WOMEN

REPRESENTATION
SUPPORT

Mentoring program

Collaborate with

CERN D&I program

News & info sharing

Reach female job

applicants with social

media

Skills workshops

Getting to know new

people

Informal lunches  

Visiting CERN labs

Community outreach

NETWORKING

WIT
STEERING
COMITTEE

Website

Networking,
Talks &

Lectures

Outreach

Mentoring

Communication

 Social Media



Visits
ATLAS experiment

Talks
Current and New DG
Amalia Ballarino and more

Workshops
Physics Masterclass (with IPPOG)
Harassment (with all relevant bodies)

More get-togethers :)
Send us your ideas!

2025 TEASERS

EVERYONE is
welcome!

Mentoring
Currently accepting applications
https://indico.cern.ch/event/1479276/

https://indico.cern.ch/event/1479276/


Get in touch!

wit-matters@cern.ch  

SUBSCRIBE TO:   

contact-wit@cern.ch  

CONTACT:  

http://cern.ch/wit

LINKEDIN:

WEBSITE:

https://www.linkedin.com/

company/wit-cern/   

mailto:contact-wit@cern.ch
http://cern.ch/wit
https://www.linkedin.com/company/wit-cern/


PERSONNEL STATISTICS



WOMEN AT CERN

REPRESENTATION

OF WOMEN

Female Members
of the Personnel
(2023)

23.7% (MPE)
21.1% (MPA)

Sneak-Peek from the D&I  webpage: https://diversity-and-inclusion.web.cern.ch/actions/25-25

Evolution of Employed Members of the

Personnel over time



WOMEN AT CERN

STATISTICS BY

DEPT.  (2023)

Fewer than 20%

female staff in most

technical or scientific

departments (EP, IT,

SY, EN, BE, TE)
Increased numbers of new

graduates, but retention is key

Source: Personnel statistics 2023. https://cds.cern.ch/record/2897705/files/CERN-HR-STAFF-STAT-2023.pdf  

https://cds.cern.ch/record/2897705/files/CERN-HR-STAFF-STAT-2023.pdf
https://cds.cern.ch/record/2897705/files/CERN-HR-STAFF-STAT-2023.pdf


Encouraging trend in

graduates and fellows
Increase in female Staff

members is less inspiring and

total (11%) is still very low 

Retention of women

in STEM is a systemic

problem

WOMEN AT CERN

STATISTICS FOR

STEM PERSONNEL

Source: Personnel statistics 2023. https://cds.cern.ch/record/2897705/files/CERN-HR-STAFF-STAT-2023.pdf  

Source: World Economic Forum

Source: Nat Rev Phys 1, 298-300 (2019)

https://cds.cern.ch/record/2897705/files/CERN-HR-STAFF-STAT-2023.pdf
https://cds.cern.ch/record/2897705/files/CERN-HR-STAFF-STAT-2023.pdf
https://www.weforum.org/stories/2024/03/empowering-women-in-stem-how-we-break-barriers-from-classroom-to-c-suite/
https://rdcu.be/eatRu


WOMEN AT CERN

STATISTICS FOR

USERS

User = physicist (mostly)

Employed by universities

and external labs

Different underlying

geographic distributions

(member and non-

member states) 

Source: Personnel statistics 2023. https://cds.cern.ch/record/2897705/files/CERN-HR-STAFF-STAT-2023.pdf  

https://cds.cern.ch/record/2897705/files/CERN-HR-STAFF-STAT-2023.pdf
https://cds.cern.ch/record/2897705/files/CERN-HR-STAFF-STAT-2023.pdf


WOMEN AT CERN

SPOTLIGHT ON CMS

EXPERIMENT

(USERS)

Experiments dominated by

users (~94% for CMS)

More detailed statistics than

CERN

 Retention is still an issue
Increase in female students /

junior postdocs (age 20-30),

but minimal increase in new

senior researchers / faculty

(age 30+)

Source: CMS diversity and

inclusion statistics from

2016-2023 (CMS DP-2024/030)

https://cds.cern.ch/record/2899637/files/DP2024_030.pdf
https://cds.cern.ch/record/2899637/files/DP2024_030.pdf
https://cds.cern.ch/record/2899637/files/DP2024_030.pdf


WOMEN AT CERN

OMBUD’S REPORT

(2022 DATA)

Women make up a

disproportionately large

fraction of visitors to the

Ombud

Harassment, discrimination,

respect are key issues

Less confidence to give

input on global issues? 

Source: 12th Annual Report of the CERN Ombud (DG-OO/23-01) 

https://cds.cern.ch/record/2852264/files/12th%20Annual%20Report%20of%20the%20CERN%20Ombud.pdf
https://cds.cern.ch/record/2852264/files/12th%20Annual%20Report%20of%20the%20CERN%20Ombud.pdf


WOMEN AT CERN

WELLBEING AT

WORK (STAFF

ASSOC.  SURVEY)

Women experience more

medium to high levels of stress

and strain at work

Strain: high workload, low

level of autonomy

Impact on physical and

psychological health

Higher rate of verbal aggression

against female personnel

Source: Staff Association Well-Being Survey 2024, https://indico.cern.ch/event/1478513/

https://indico.cern.ch/event/1478513/


RETENTION OF EARLY-CAREER
RESEARCHERS

ECFA ECR

SURVEY(2022)

759 particle physics researchers

31% women 

85% PhD students or

postdocs 

Not exclusive to CERN

Work-life balance, financial

security, stability, and family are

critical factors when

considering leaving academia

Can be intertwined!
Source: Results of the 2022 ECFA Early-Career Researchers Panel 

survey on career prospects and diversity (arXiv:2404.02074v1 [physics.soc-ph])

https://arxiv.org/pdf/2404.02074


RETENTION OF EARLY-CAREER
RESEARCHERS

ECFA ECR

SURVEY(2022)

The field of particle

physics does not

currently align with

quality-of-life priorities

important to the next

generation of physicists

Source: Results of the 2022 ECFA Early-Career Researchers Panel 

survey on career prospects and diversity (arXiv:2404.02074v1 [physics.soc-ph])

https://arxiv.org/pdf/2404.02074


CONCLUSIONS
We are seeing a slow but steady increase in the fraction of women in
entry-level STEM roles at CERN
The fraction of women in senior roles remains low
Retention of new female hires is critical
Concerning trends in well-being and psychological safety for women
What should we prioritize to improve quality of life and retention? 


