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challenges

* Informing > communicating
 Manpower need > Challenging job
e Advertising > Multiposting

* Passive > Active Actor
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< 9

- )
\ ‘\/ CERN Recrui tment ake par . Friday 18" November 2011

N,

rrrrrrrrrrrr




challenges

informing

communicating

< 9.
E/RW \Jj g
ecruitmen Ta ke a I‘t !
N4 k‘\ x gES'?)’:rEing Sfemin;r p




N/ [ Software Engineers ]

challenges

Manpower need > Challenging job: meet your colleague before starting!
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N/ [ Process operators ]

challenges

Manpower need > Challenging job: meet your colleagues before starting!
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challenges

Advertising > Multiposting

@ Careers at CERN M(LH“
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Advertising > Multiposting

How it works...
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challenges

Passive> Active Actor
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Measuring Social Media impact
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challenges

Measuring Social Media impact

Applicant tracking system

Overview
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Advarts Posted = Responses  m Ratie |

itzerland > Team: jobs > Consultant: CERN Recruitment

Adverts Posted Responses  R/A Rati
Bright Recruits

Euraxess 33 185 5.12 -
Facebook 37 73 1.97 -
1EEE 6 1 0.17 -
Indeed 34 103 3.03 -
Job Up. 21 8541 406.71 -
Jobs CH (Switzerland) 1 - - -
Jobserve XML B 32 3.56 -
LinkedIn 2 o -
Monster XML 10 183 16.30 -
New Scientist 4 11 2.75 -
Stepstens Denmark 1 1s 15.00 -
Stepstone Germany 2 B .50 -
Twitter EES 3560 s3.68 -
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Google Analytics

challenges Measuring Social Media impact

Overview »

Referring Sites

[ a2 visits | =@= January 1, 2

1 - September 30, 2011 _—e= January 1, 2010 - September 30, 2010

Jan 1, 2011 - Sep 30, 2011
Comparing to- Jan 1, 2010 - Sep 30, 2010

2,000 Mar 1, 2011 - Mar 31, 2011
Visits: 1,967
Mar 1, 2 2010
Previous: Visits: 280

Difference:: 602.5%

Jan 1 -Jan 31 Wiar 1 -Mar 31 Wiy T-Way 31 st
Referring sites sent 7,252 visits via 15 sources
Filtered for sources containing "facebook|twitter|linked"
Goal Set1 | Goal Set2
Visits Pages/Visit Avg. Time on Site % New Visits
1,252 6.85 00:07:52 46.62%
Previous: 2,768 (161.99%) Previous: 4.84 (41.47%) Previous: 00:04:58 (58.50%) Previous: 39.45% (18.18%)
[ source | [None ¥ Visits 4 Pageshisit Avg. Time on Site % New Visits
1. (@ facebook.com
January 1, 2011 - September 30, 2011 5118 6.86 00:08:54 52.56%
é January 1, 2010 - September 30, 2010 1,688 5.49 00:06:09 4461%
% Change ﬁ 203.20% 24.82% 4459% 17.82%
2. @ linkedin.com
January 1, 2011 - September 30, 2011 1,571 6.99 00:05:41 31.76%
ﬁ January 1, 2010 - September 30, 2010 1,015 379 00:03:02 29.75%
% Change é 54.78% 84.54% 87.29% 6.75%
2 twitter.com
January 1, 2011 - September 30, 2011 513 6.76 00:04:47 29.63%
é January 1, 2010 - September 30, 2010 54 413 00:04:03 55.56%
% Change é 850.00% 63.65% 17.89% -4B.67%
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Measuring Social Media impact

Candidates pool quality
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challenges

Measuring Social Media impact
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challenges

* Informing > communicating
 Manpower need > Challenging job
e Advertising > Multiposting

* Passive > Active Actor

i o ...and this is just the
* Measure Social Media impact beginning!
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