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| am the first generation in my family with an
advanced (university) education

Yes No Not applicable  Prefer not to say
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My native language(s) is / are:

GO\:/éle [ransiate
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| am providing (or will provide) financial
assistance to my parent(s)

Prefer not to say
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| identify as LGBTQ+

Occasionally..  Prefer not to say
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My child / sibling identifies as LGBTQ+

Yes No | don't know Prefernottosay NotApplicable
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| see myself being a parent as:
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Likely Very likely // OR, lam  Unlikely | prefer not to be
already a parent parent
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| have neurodivergent cognitive processing (e.g.
Autism, ADHD, Dyslexia, Dyspraxia etc)

Yes No Maybe /|l dontknow Prefer not to say
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My spouse / partner, sibling, or child has / have neurodivergent
cognitive processing (e.g. Autism, ADHD, Dyslexia, Dyspraxia)

Wpwige PVBIE = Bt SOVSHAYIE S
el "5‘: Gitl= = "BH'% SERVICES o BRAIN= ]

& 8 P

Ma EGEHETIES' ’r'ﬁm“n mgagmm | Emn atﬁrm
mm:n&mi b EIIIIIII“EHSITT g; :ﬁﬁﬁ"f A[ln 'S

SUPPORTE, “leres <55, =i, “=BRAIN VARIATIONS” iﬂmum s )
-HUHIH Hl_l_ i_“_J “ﬁuﬂﬂmil]#r —-_-_ b l;;'"-um-] Tt -_.,.PEL,I.J;I]I _EIIEHLEIHT
e DFSCALCIA— . il T R B

- ENETICS ,fﬁ,”ﬂ‘ﬁﬁ'ﬁﬁl LEARNNG i WDI'I'S{:II.CULM % eI S

ot o Fiiriens awAUTISMM (02, st

Yes No Maybe /ldon't No partner, Prefer not to say
know sibling or child



“SNAC"”: Supporting Neurodiversity at CERN™™

| have "neurodivergent” cognitive abilities (ex.
Autism, ADHD, Dyslexia, Dyspraxia etc) //

SIMILAR EXPERIENCES

different intensity, frequency and impact.
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CERN libra My child / spouse / sibling has neurodivergent
Y cognitive abilities (ie. Autism, ADHD, Dyslexia,
Tourette, etc) //
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Visit: snacneurodiversity.web.cern.ch
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How can | support neurodiversity inclusion™?

SNQ

Typical strengths:
. y&;:o g b . - * Provide tasks in written form, instead of verbal
F Commumcatmn ——| « Send agenda & discussion questions minimum 24hrs ahead

* |nnovative thinking . : : .
. Attention to detail Use clear, direct, unambiguous instructions

 Entrepreneur mindset
* Creativity " : .
+ Visual Reasoning 15-20% of the general population are neurodivergent

« Pattern recognition

* Time keepin

e 3D thinkir?g . ’i: I_;“ * Make clear you value learning & growth over perfection
» Seeing the big picture Oocus on growt | v ?VOld shnan:[nng Dtiome for mistakes

« Structured analysis \ J OCus On strengtns

Source: Amanda Kirby, «Neurodiversity at Work» & Pearn Kandola
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Concerning my professional future, | have a
sense of:

Certainty Uncertainty Great uncertainty Ambivalence
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| experience one or more of the following: Anxiety, Panic attacks,
Migraine, Depression, Hypersensitivity (HSP), or similar.

Regularly Occasionally Never Maybe / | don't know



Invisible Dimensions Poll Results: ~ “* -
Finland National Physics Day — Oulu 2025

Concerning my professional future, | have a
sense of:

| experience one or more of the following: Anxiety, Panic attacks, Migraine,
Depression, Hypersensitivity (HSP), difficult peri/menopause symptoms

Certainty Uncertainty Great uncertainty Ambivalence

Regularly Occasionally Never Maybe / | don't know
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Note: visual impairment = 20/200 even with corrective lenses

| have a disability or significant health condition (visible or invisible),
including chronic or fluctuating conditions that affect daily life / work

Yes No Temporary disability Prefer not to say
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\ly dietary practice is:
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' "KOSHER PIZZA
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(mostly)

Kosher Halal No glutenand/or  No restriction Other
Vegetarian no lactose
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Similar and Different
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Excellence through Diversity
1

A continued and collective responsibility:
to recognize potential, nurture excellence,

and reflect the diversity of the communities we serve.

- Diversity & Inclusion Programme

diversity & inclusion @CERN

M diversity.inclusion@cern.ch

‘ © ‘ D&l homepage Valuing diversity @CERN
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