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A warm welcome to our Annual Information Meeting

Our presentation today will be delivered in English with live translation available via Zoom and the
headsets in the chamber.

Members and Beneficiaries present or connected via Zoom videoconference will have the
possibility to submit questions (for Zoom videoconference via the chat only).

A recording of today’s meeting will be available for those unable to join us live.

We are unable to provide personal financial advice. Please contact pensions.benefits@cern.ch for
personal questions or if you have any feedback on today’s presentation.
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Agenda for today

Report from the PFGB Chair

* Welcome
« Governance report

Report from the Fund CEO

 Information for members and beneficiaries
* Funding and investment management
« 2024 Annual Report & Financial Statements

Opportunity for Questions / closing remarks




Report from the PFGB Chair

Annual Information Meeting 2025

Florin Buzatu




Our purpose

Our purpose is to insure our members and beneficiaries, together with their
families, against the financial consequences of disability, old age and death.

(Article 1 1.01 Pension Fund Rules & Regulations)

A social security system

« As an international organisation, CERN and ESO operate their own social security system,
including a pension scheme, the CERN Pension Fund.

Defined benefits

« Benefits paid are not affected by the market value of investments.

A solidarity scheme

 No member has an individual balance, and all benefits are paid from a common fund.

a
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Governance Principles

The Fund is an integral part of CERN, has no separate legal
personality and is under the supreme authority of the Council.
The activities of the Fund are part of the official activities of
CERN and benefit from privileges and immunities.

2 The Fund has operational autonomy within CERN and shall
be managed in accordance with its Rules and Regulations. The
Director-General shall have no responsibilities with respect to
the management of the Fund.

3 The assets of the Fund shall be held separately from those

of CERM and shall be used solely for the purpose of the Fund.
Meither CERN nor ESO shall reclaim, borrow or impose a lien

upon the assets of the Fund.

The oversight of the Fund shall be entrusted to the Governing
Board, assisted and advised by the Investment Committee and
Actuarial and Technical Gommittee. The management of the
Fund shall be entrusted to the Chief Executive Officer.
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Pension Fund Governing Board (at 30 september 2025)

J

P Charpentier ¢ O Capatina

O PFGB Chair O ATC Chair§ A Council (ESO / CERN) Pensioners Association Professional

Vice Chair O IC Chair /\ " CERN Excofficio Staff Association (E/C)
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Summary from the Chair

The Governing Board represents all stakeholders of the Pension Fund and works to ensure that the purpose of the Fund is
achieved. During 2024 the Board met on five occasions to consider a range of matters connected to its functions including
the preparation for the Periodic Actuarial Review at 1 January 2025 (PAR25).

The Fund continues to support its beneficiaries and in 2024 paid a total of 319 MCHF in benefits to more than 3,300
beneficiaries.

Service performance levels remained good throughout the year, and the Board recognized the good progress made by the
PFMU in key areas of digital infrastructure upgrades and the evolution of the ESG policy, as well as the ongoing work in
managing investments and supporting members and beneficiaries.

The difficult economic backdrop of the past 5 years has brought significant challenges for the Fund. However, the funding
level has remained relatively stable and full funding remains foreseeable.

The PAR25 results were presented to the Council earlier this year and were well received. The PFGB and Council continue
to hold a dialogue on the plan to reach full funding.
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How your membership works

Membership is automatic with eligible contracts of employment
Benefits accumulate according to your service period x your reference salary

Becoming a Member

Become a beneficiary (if older than minimum retirement age); OR
At tehrﬁpelgsn?;%'fur a deferred beneficiary (and take benefits later); OR
accept a transfer value (non-optional below 5 years of service)

When you become a Monthly pension benefits are payable until your death, reviewed for indexation
Beneficiary Survivor benefits payable according to eligibility

Insurance against death or : :
disability Benefits are payable to you or your survivors
Provisions apply for cases of early retirement; purchase of additional benefits

Special transactions You can acquire rights to survivor benefits for marriages after retirement on
payment of the requirement premium
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Managing the Pension Fund

Maintaining records of eligibility and calculating benefit entitliements

Administering benefits Liaising with members, beneficiaries or their survivors

Collecting contributions [aleeeliislilgls) for and collecting the contributions from members and CERN / ESO

Establishing investment strategy and risk appetite
Making investments in asset classes
Monitoring performance and making interventions to achieve stable returns

Managing assets of the

Fund

Working with the Actuary to ensure benefit promises (liabilities) are fully valued

Monitoring fundinglevet Completing Periodic Actuarial Reviews to establish and monitor the funding level

Following the rules of the Pension Fund
CTNCINE (WA [STTg][ o] VWorking with all stakeholders to ensure the Pension Fund is well governed
Leading the PFMU team to ensure plans are set and goals achieved
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PFMU Leadership

Strong and stable leadership of the PFMU provides consistent strategy and beneficiary experience.

Doug Heron Elena Manola-Bonthond Kandy Mitchell
Chief Executive Officer Chief Investment Officer Chief Operating Officer

PFMU since 2021 2012 2011

Finance (years) 25+ 15 25+

Qualifications Accountancy (CGMA) Investments (MCSI) PhD, MBA, Investments (CAIA) Accountancy (CA)

External Boards 2 (UK PF + 10 PF) 5 (10 PF + 2 x 10 Inv Co + CAIA + Standards body)

Team Team of 17 managing investments 5 Benefits Services specialists

4 accountants

6 Portfolio Managers .
Av Experience: 20 years

Av experience: 20 years

Quals: PhD. CAIA, CFA. MA Experience: Barclays, UN Joint
Experience: Barclays, Reuters, Bank of China, BNP, Staff Pension Fund, Deloitte, CTF
Pictet, Bank of New York, Deutsche Bank, Bank of Audit, BNP, Real Estate agencies,
England PwC, Deutsche Bank
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Strategic Partners during 2024

AON NOR;\}ERN &g / /. ORrRT:=C

TRUST UBS APEX

AON (CH) Northern Trust (UK) UBS (CH) Apex (IRE) Ortec (CH)

Actuarial Services Main Banker Investment back-office Risk Consultant
Asset Safe Custod .
Valuation of liabilities Payments services Investment risk / SAA

-
e
Portuguese Court of

Auditors CERN/ PwC (UK)

External Auditor Internal Auditor
Review annual accounts Perform internal audits

Thank you to all our strategic partners for your diligent work.

CERN
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Information for members and beneficiaries

Annual Information Meeting 2025
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Membership Overview

° Beneficiaries aged 100 or over
° Beneficiaries aged under 21

Countries with beneficiaries

Beneficiaries in payment > 50
years

Million CHF paid each month

Members and beneficiaries

2024 | v
2023 I
2022 I 7%
2021 | R
2020 |

0 2,000 4,000 6,000 8,000

8,123

A

7,570

Deferreds m Retirees Other beneficiaries

Beneficiaries by Organisation
7%/

m Active members

Members by Organisation

+5%
since 2023

3691

m ESO = CERN

m ESO m CERN
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Listening to beneficiaries and members

Our thanks to all who completed our recent survey on communication

Help us improve our communication

Your
Opinion
Matters

To the

PENSION

FUND

We asked about:

Expectations from the Pension Fund Benefits Service
Communication preferences
Feedback on our website structure and content.

Positive:

Overall satisfaction (higher scores from beneficiaries v members)
Helpful and empathetic service

Direct contact (telephone/email) appreciated

For development:

Personalised information

Interactive and self-service tools (e.g. simulations)
Clear and accessible information on benefits (website)
Quicker response time to emails

CERN
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Examples of feedback

“A personal login to obtain
specific information relative to
my pension would be useful.”

“1 would like to simulate my
situation and provide complete and
total clarity on my options, and
impact of all choices | could make
e.g. leaving the fund early."

“The Annual Information
Meeting was interesting and
transparent.”

"l appreciate the annual
presentations being made at
ESO as well as at CERN."

“The website has certainly been
improved recently but everything is
very general.”

17



Continuing the momentum of planned improvements

2025: new electronic document and workflow management system.

Digital capabilit This enhances efficiency and control in our administration through automation.
J P y > 2026: we will implement our secure online portal to allow members and beneficiaries

to interact with us digitally, should they choose.

2025: we issued a survey on communication and our website
Clear, assessable and The feedback received is invaluable and helps us to better understand your expectations

engaging website > 2026: we will redesign our existing website to enhance the clarity and accessibility of
the information on benefits.

Since 1 January 2025 beneficiaries and ex-members are now able to receive their benefits
or transfer values to bank accounts in Member or Associate Member State countries.

Payments outside of
Switzerland

Overall, there has been a very positive response to this option with over 10% of all transfer
values paid outside Switzerland and an increasing number of beneficiaries requesting a
change.

This annual exercise is an essential control for us to ensure benefits are paid accurately.

Based on beneficiary feedback we re-designed the form, included some FAQs and issued it
one month earlier (November) to avoid periods of absence around the festive period.

We received very positive feedback from many beneficiaries following this change.

CERN
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Preview of secure online portal

Secure online access

b S\

Hi, Name Surname
Member

Welcome back!

You're just one step away from accessing your
personal CERN Pension Fund space.

Home

u

Person ID

Password

Reminder: Your password must contain at least 8 characters, including
an uppercase letter, a lowercase letter, a number and a special
character (e.g.! @ #$ % A & *).

Watch this short video to help get registered

Pension Fund
Caisse do pensions

My personal documents

% My Membership (1) (Category partall

Welcome letter (Portal name)
22052025
s
Fact Sheet
04.05.2025
E Document
04.05.2025

0

C ¥ My Personal Pension Summary (1)

Cpmy ions (1)

(" My Purchases/Transfers in (1}

( # My Contribution to Another Scheme (1)

( My Requests (1)

O L A S

" ¥ My end-of-contract farmalities (1)

[ ¥ Other Documents (1)

Request a specific document

As a member, most of your certificates are available on your organisation’s website.

{attestation d'affiliation)

[ B Select the document

Name Surname

Member

My Personal Information

Contact Us

Settings

Logout

My personal information

Az a member, you cannot update your personal information directly.
These details are managed by your organisation and providad

Pension Fund
Caisse de pensions

he Pansion Fund.

If you wish to make any changes, please contact your orgonisation.

&

Personal Information

Surname
First name :
Person 1D :
Date of birth -

E-mail address :

Organisation 1D

Marital status :

Lastname
Firstname

148651

25.05.2025
Firstname@cern.ch
€1233

Access to key documents Personalised information

Contract Information

[Contract start date :) (D
Service start date : @
[Membership start date -} @
End of contract :

Basic zalary CHF :

C-Factor : (]}

Reference salary CHF = ()
Ratio : {if other than 1) (T)

Family situation

Married

Dependent Children :

25.05.2(
25.05.21
23.03.21
25.05.2(

CERN
\\
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Payment of benefits — international payments enabled

Improving our service to members and beneficiaries — 2025 initiative

: . Flexibility for ex-members
Options for beneficiaries receiving a transfer value Bank charges/CHIS

» Over 80 requests from * Over 10% of transfer values * Detailed communication,
beneficiaries to be paid to in 2025 paid outside however, some beneficiaries
non-Swiss accounts Switzerland were surprised by the level

* 8 new surviving spouses in » Both CERN and ESO ex- of bank charges.

2025 happy not to have to members appreciated the  Important to check with your
open a Swiss bank account option to receive their bank to understand their
(c20%) transfer value outside charges.

« Reduced administration for Switzerland  Reminder that the Pension
new beneficiaries  Former members no longer Fund passes on your

» Processed by Benefits need to retain a CHF account details to the CHIS
Service without need for account when receiving a for medical cost
PFGB approval transfer value up to a year reimbursements

after their end of contract

D) 20
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Payment of benefits

Addressing an issue affecting beneficiaries and their bereaved families

» Monthly benefits are paid « Spouses and family members  Potential solutions being
between 6th-8th (in advance) are requested to assist with investigated

« A full month of benefit reclaims during a challenging « One action could be to move
entitlement exists in the period payments to later in the
month of death » Families often carry the month

- Deaths towards the end of the administrative burden and feel « e.g. 25t day would eliminate
month (or with delays in uneasy when the deceased’s 90% of overpayments
notification) mean an estate holds funds to which it « Other initiatives include
overpayment is made Is not entitled. improvements to process to

« For 1in 7 deaths there is an * We wish toreduce notify a death
overpayment to be repaid overpayments and the impact - Analysis and stakeholder

they have on families consultations is continuing

* Feedback from key
stakeholders: GAC-EPA

CE?W
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Positive impact of factors changed during 2024

Early retirement

Early retirement amounts increased for all members (improved factors
now equal to best estimate)

Increase in number of early retirements since 1 July 2024 compared to
prior year. (Early indications that change is welcomed)

Supporting CERN’s enhanced PTP programme
Significant interest from staff in CERN’s enhanced PTP programme

Our Benefits Service has provided simulations to members to illustrate
the impact on their pension.

Purchase of additional periods
Members continue to purchase additional periods (at age-based best

FleX| b| I |ty for retl rement estimate factors) by transferring in amounts from other pension funds

. Ll b Reduction in purchases using own funds, however, still used by some
(what exists, what changes, what'’s in it for you) members to fill gaps in pension work history

Ongoing review of other factors

Transfer Values and Young Spouse Reduction factors continue to be
studied by a dedicated Working Group.

D) 22
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Indexation and PPL (purchasing power loss)

/"

Pension amounts (and allowances) are reviewed for indexation each year
Indexation of pension < The relevant index is Geneva CVI from August to August each year
Beneficiary indexation depends on the month you became a beneficiary

August 2024 — August 2025 was +0.4%

Geneva CVI < The prior year was +0.6%

Each beneficiary will receive a letter with their indexation amount and details of
any Purchasing Power Loss (PPL) balance

Communication <

D) 23
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How to find information — benefit factsheets

CAISSE DE PENSIONS INFORMATIONS POUR LES

MEMBRES

conséc onomig

COMPTER DU 1 JANVIER 2012

bres de

e, ainsi qu'er

e,
de décés

AAPROPOS DE LA CAISSE - COTISATIONS 'Y m[s ws;gs

« Cotisations et prest calcuibes en
hncmndtmunhn a.umrm
en francs suisses:

> Titulaires : salaire de base * facteur C.
> Boursiers : 6 367 CHF
> Nouveaux diplémés : 5 748 CHF

« Affliation obligatoire
membre

s'élevant 4 12,64%
" e vore salee o rédirence an fancs
suisses est décuite mensuellement

* L'Organisation paie également une
cotisation.

- La Caisse est un régime basé sur fa
solidarité; les prestations sont définies
selon les Statuts et non
pas seion les cot individuelles.

Daavmamaemcenmsms

Formeloyeur 300 accoptés of vous
iont de racheter des
Jaffiation

> de ramener, a une date antérieure,
1a date effective d'affilation.

avez au moins cing ans de service).

« Ces transferts peuvent étre effectués
a n'importe quel moment pendant la

—— pre—

- Obligatoire si vous avez

-Alafin de

ans de service.
+Le montant est basé sur votre dernier

%ﬂﬁ"m’“m"a-mm

vous avez au
Mucw\qnd-wvu

+Liége do a etraits applcable est 67

pour les dix. * Le droit commence si vous avez o pomiBe & partr de 52 ars.
22 % pour les années suiv au moins cing ans de service. Pour en savoir plus...
« Elle peut étre versée * Le montant 1.85 % “Le est de 1.85 %
de la moyenne de vos salaires de de lamoyenne de
> sur votre compte personnel référence des 36 demiers référence des 36 derniers mois, par
(seulement si vous avez moins de dix  par année d année d'affilation : 70%
ans de service) selon Farticie 1 4.01. pour 37 ans et 10 moss).
 Catte pension est payable quand vous
> &une autre Tage -L pay:
privée (si elle accepte). ie 67ans; ‘de retraite de residence.
X anticinée eat possible & patr de
« Limposition dépend de votre pays. ans.
Garedence
¥ EN CAS D'UN DECES SERVICE
PR ¥ W R D'UN MEMBRE DES PRESTATIONS
*Yne pension el estyersde - Conjons suvhans + A disposition pour répondre
un membre dont linv 4 vos questions.
, @ 66 reconnue > Une pension mensuelle est versée
par ['Organisation. pour autant que le mariage/ « Rendez-vous possibles en personne
partenariat légalement enregistréat  ou par zoom.
-um:rlcsliwﬂéup-\smd. dure au moins un an.

|Mwae| L] -~
a 3 ravats appican (peu
Impore 1a duree du contra).

. o de vorre.
Limpasition dépend de vorre pays

> Le montant est de 1.1 % du dernier

salarede référence par année
affiiation que le membre aurait eue

37806 Gl retrate appircable

> Versée juscuau dermier jour d mols
décas/remariage

du conjoint

«Mardi / Mercredi / Jeudi
de 9n30 a 11h30 et de 14h30 & 16h30.

CAISSE DE PENSIONS INFORMATIONS POUR LES BENEFICIAIRES

contre

ot bénéficisirs, ainsi quo

alicité et de 1a vieille

mbres de leur fam
ainsi qu'en cas

déci

mm[m nes mmoﬂs covummno«s CERTIFICAT DE VIE

Lnspmsmmnssmlp-ylu.
> en francs suisses sur des comptes
personnels* (cf. article | 4.01)
> entre Je 6 et le 8 de chaque mois pour
mois en cours.

* Lo compes clnts scnt

intention’
jements sont d:soanm bou Tos béneficiares wy-m des enfants

s o b et o B o
en décembre.

“Sous e cue s pawmares pa AN st e
R ek et pauyen e seytes S i £
emeruantve atsece b CERM o 90 1650 D ok e

Vous recevrez par courrier postal :

document sera envoyee en cas de
changement de situation.

* Entburor : une attestaton pour la

* Questionnaire envoyé chaque année en
novembre.

- Confirme & la Caisse que vos droits &
pensions sont cormects.

- Doit étre retoumé, par courrier postal
QU ema. au plus fand 8 la cate nciquée.
Sans retour de ce document, les
prestations seront automatuement
suspencues.

de vous absenter

m.mmnzsmu?;m

« En novembre : un "certificat de vie" &
ious retourner et signé.

* Endécambe : une ettre dinformation
concemant tations.

CHANGEMENT DE DONNEES
= PERSONNELLES

1 est important de notfer, & la Caisse,

* La Caisse doit étre informée le plus

suivant la survenance de celui-ci.
« Adresse postale / adresse email |

" par c postal ou email,
un document ‘mentionnant le
changement et fa date de survenance

e

Bt courrler postal ou
ma&‘ns postal

« Statut d'enfant & charge : envoyer, par

courier postal ou emas, une copie

document pertinent.

INDEXATION ANNI
DES PRESTATIONS
+ Les pensions et les allocations sont
‘annueliement
oz e i
C (selon la ate  laquelle vous
Gevenu benéficiaire).

* il existe un mécanisme
caaton o Rar a0 8 \mok 0o
couverture de la Caisse.

wumlupwm mentionnée, merci
5o Blen voulor prendre contact avec e
Service des prestations avant de partir.

PRESTATIONS
DES SURVIVANTS
’? une pension
Agu- 255 % dela p-hn de base
du bénéficiare

ot orphelin) sont susceptioles
Tk m\m dnorcés Aﬂgl  une
mn
orie pa e
Pey® it o boriaciars Shcat ot
moment du décés, le montant était
inferieur.
SERVICE
DES PRESTATIONS
* Limposfon dépend de votre pays A disposition pour répondre
de residence. 4 vos questions.
Lo " Renclez. ibles
S onaraton nscalo nidune oupar zoom
Quelconaue deducton o

* Mardi / Mercredi / Jeudi
de 9h30 & 11n30 et de 14h30 & 16n30.

PENSION FUND KEY INFORMATION FOR BENEFICIARIES

of dit

neficiarie
bility, oid age

""\"5.‘]0"5 bl OFFICIAL COMMUNICATIONS LIFE CERTIFICATE

+ Benefits are paid:

> in Swiss francs into a bank

Xy personal
> betweanthe 6" and the &° of each
month for the curent mont

« Joint accounts are acceptable and
coud avald any deley of mueddon
's pension payment followi
the death of the beneficiary.

 Payment dates ars avaiiable on the

Pension Fund website ar
et CERN bt

To find out more...

o var 184K = oo ceness
Pttt ke
e Fapracts e mace = St S 20 o) 208 &
s s w2 o s

[Z]  CHANGE OF DETAILS

Jngurtortdo oform 38 Py of
change within 30 day 2

+ Address/email address: send, by post
o omat & Sried docurment i
ow Gotals 2t tho Gato a which the
change shouid be made.

« Bank accounts: send, by post only.
adocument issued bank
showing your name, [BAN and BIC.
You sign the document.

* Marital status: send, by post or email, a
copy of the official relevant document.

- Child dependenc,
postoremal ac acﬁwummﬂ
relevant document.

ANNUAL ADJUSTMENT
OF BENEFITS
+ Pensh

defined in Annex C (depending on the
Yo became & DeveRoa)

You will receive by post:

* danuary: a your monthly
benefits. nlldlurm'-m“vw (no
monthly pay notification). An updated
breakdown will be issued in case of
a change to your personal situation.

* February: a statement of your income
tax declaration purposes.

* June: a “declaration of stuation”

Questionnaire issued each year,
in November.

~ Confirms to the Fund that your benefit
Srtements remain correct.
«Must be returned t or email
theoted deasing. § o conneate’
1o ot received thon Danafke wik 00
automatically suspended.

*¥y0u epect ) be sbeent during the
1

ffor
children aged 20 t0 25 ol
1050 Competad and refumed.

~mz'umo«mm‘mm
and retumed.

+ December; information on the annual
‘adustment.

-2 INTHE EVENT OF DEATH
* The Fund should be informed as soon
as possibe.
*+ The Fund will ide support on the
procesetotolow.

* Surviving spouse and / or an
ey o pavabie ™"

« Tax treatment depends on your country
of residence. e

de)
Funding ratio of the Fund.

Benefits any priviege
of tax exemption or deduction of any
internal taxation.

Banefits service before you o away.

E gmmww.gnm
4 8 fxed sum
1504 GHF (ediscad # not masimum

+ Orphans: pension based on the
‘beneficiary's last indexed reference
us on

the number of
the time of death

« Exgibility is established by the Rules.
To find out more...

BENEFITS SERVICE

«Available to answer any queries.

~Appoiments possbie b person

esomnm/zaonAmw\

PENSION FUND KEY INFORMATION FOR MEMBERS

(JOINED ON OR AFTER 1 JANUARY 2012)

Du purpos
t the

beneficiarie:
s of dis

d membe
age and death.

i families

_.gwr THE FUND mmls\mms DTNEH ?.{3“‘!‘

+ A defined-benefit scherne.
"y b CHE mfronca sy
> Staff: basic salary * C factor
> Fellows: 6 367 CHF
> Graduates: 5748 CHF

+ Compuiscry affiiation, as employed
member of the CERN or ESO personnel
(feliow, graduate or staff).

* A contribution of 12,64% of your CHF
reference is deducted each month.

ization aiso makes
a cont

« The Fund is a solidarity scheme and
benefits are defined by the Rules and
not by individual contributions.

* Ransiers i accepted from employer

pension schemes allowing you
Porease aTonal penaion et t
> modify the effective date of entry into
the Fund o an earfier date.

> become entitied to a pension

(# at least five years of service).

+ Can be made at any time during your
contract however must be
before the end of your contract.

Ta find out more...

(OPTIONS AT THE END OF YOUR CONTRACT

+ Compuisory for less than five years
of service.
* The amount s based on your final CHF

ferance salary and s 14.7% for each
:}m-f-snoywuw % for each

« Can be paid:
> o your pacionet bk aucoue (ky

DEFERRED RETIREMENT PENSION

* Atthe end of your contract, you coud
be entiled (03 19 s

Getered 10,809 7 at e itest

* Entifement begins aler a minmum

of five years of se

= The monthly amount s 1.85% of

the average of your last 36 months'
CHF reference Saiaries per year of
membership.

RETIREMENT PENSION

. &nuanmmap-rsunn ins atter
aminimum of five Ly

+ Applicable retirement m' is 67.
retirement Of avaiable
(o 52 years 0. o ind o0t more.

amount is 1.85% of the
Jast 36 monihs’ CHF
i R
31 ears ond To monhar

~The
aveage ol

Pl'ylhi'mnywvuchw T -
‘e reatment on
i g poars o) b deper your country
(f they agree).
- Tax treatment depends on your country
of residence.
INTHE EVENT OF DEATH
DISABILITY PENSION O e BENEFITS SERVICE
-Paidto - Available to answer any queries.
mz:munsnwmwrfn
tion. = Moty  provided possible by Zoom.
« Amount is equal to the m"?'““‘,..“‘"’"""’ * Tuesday / Thursday
pension the member would have 50701 S0am .30 10 4 S0,
Ilm.:gyhemhmnm-m > Amount is 1.1% of the last CHF
Aage (regardiess of the contract duration). mwy benefits per year

- Tax treatment depends on your country
of resicence.

woul
Mo cunuhtod up to the applicable
> Paid until the death or remarriage
of the spouse/partner.
* Orphans:

monthiy pension payable to
unemployed an o ey idren until
20 years okd. or unt 25, f n ul-tme

Providing easy access to key information.

Issued to each new member or beneficiary and available on our website

CERN
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Benefits Service

pension-benefits@cern.ch +41 22 767 8811 http://pensionfund.cern.ch Building 5/5 (CERN)

CERN
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Funding and investment management

Annual Information Meeting 2025
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Funding — in simple terms

—50
20 o ¥,20 :g

EEi M

The Fund makes commitments to pay
benefits in the future. These are

1. . liabilities in accounting terms. They are

~ valued according to actuarial and

accounting rules.

The Fund holds assets to pay these
liabilities. Each year the value of
assets changes according to
investment returns and the payment of
contributions to the Fund.

?

Each year new promises are made to
existing members and some existing
promises to pay benefits shorten in
duration (longevity).

Achieving growth in the funding ratio
requires combinations of: (i) positive
real returns ahead of the discount rate;
(i) favourable demographics; and (iii)
contributions in excess of the cost of
new benefit.




Appointment of a new Actuary and PAR 2025

Actuarial Services
Valuation of liabilities

AON

AON (CH)

Periodic Actuarial Review
2025

I—
O
O
o
000

000
000

00

In October 2023 the Governing Board appointed AON (CH) as the Fund
Actuary.

Aon succeed Buck (UK) after 10 years of support to the Fund.

The principal role of Actuary is to provide independent specialist advice on
issues related to funding, benefits, factors and other technical matters.

At least every three years a Periodic Actuarial Review must be undertaken.

1 January 2025 is the most recent PAR date.

The PAR is a comprehensive evaluation of the obligations of the Fund to
determine current and project funding levels.

Demographic and financial assumptions are required to determine the
present-day values of the Fund’s obligations.

Demographics: e.g. workforce, longevity, disability, marital status (+ age delta)
Financials: e.g. future asset return rate, inflation, salary increases
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Periodic Actuarial Review

A full calculation of the Pension Fund’s assets and liabilities

i o
What is it Uses current information, forecasts and assumptions about the future

We prepare a rolling re-forecast every 6 months in a dashboard

it?
How often do we do it* The full review is performed once every 3 years (or more often if required)

Must be independent — calculations performed by Aon (our Actuary)

it?
Who does it Asset return forecasts are determined by a Long-Term Asset Study (from Ortec)

_ : Full funding is achieved when the actuarial funding ratio is 100% + a fluctuation reserve is
What is the funding held (currently +13.6%).

objective? Projected for 2056.

Our beneficiaries are expected to live longer than at other IGOs
Any interesting points? We expect to pay 454 MCHF in annual benefits by 2055 (+43%)
We received 262 MCHF contributions / members earned 160 MCHF in new benefits in 2024

D) 29
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Evolution of funding level at each Periodic Actuarial Review

80%

78%

76%

74%

72%

70%

68%

66%

64%

62%

60%

70%

2013

73%

2016

68%

2019

77%

2022

73%

2025

Funding level is the ratio of assets to
liabilities

Liabilities are the promises made to
pay benefits in the future

These liabilities are calculated using
assumptions (>100) — the most
sensitive is the discount rate

The discount rate converts future
commitments into a value today

100% projected in 2048

Full funding includes a reserve and is
projected for 2056

N7
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Funding level — two different measures used

31 December 2024 731 %

Best estimate / Actuarial

Determined by the Actuary at least every
3 years in the Periodic Actuarial Review
Monitored every 6 months in the
dashboard

Uses assumptions that are most likely to
be borne out in practice (concept of equal
chance of being better or worse)

Key driver is the discount rate which also
serves as the target rate of return on
assets

Accounting / IAS 26

Produced by the Actuary using a
corporate bond yield curve (AON AA)

matched to liability maturity profile
» Typically, is much lower than the
target rate of return used for the
actuarial funding ratio
Disclosed in PF and CERN AR&FS
Used in the method of adjusting pension
benefits for indexation

CERN
\\
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Investment management — important notes

The CERN Pension Fund pays

defined-benefit pensions. Benefits are not affected by
% Benefits are calculated ‘//’ the funding level or investment
according to your service performance
period, reference salary and

any applicable factors

The investment activities are

This report on investment overseen by the Governing

activity, markets and Board and its Investment

performance is provided for Committee. More information

insight and transparency is available in our Annual
Report.

Investment management is
about capital protection and
risk management as well as

growth.

C\E/RW 32
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CERN Pension Fund and ESG

2025 3: Recent progress:

a.Carried out a study of risk and return
characteristics of exclusion and other

2022-24 policies
. b.Underwent a comprehensive Internal Audit
on ESG.
2:lmplementation c.Updated the ESG Workplan for 2025-2027,
PeTmate scenario modelling focused on further studies and on the
. . implementation of the Internal Audit
2021 g‘;g%g‘:d in the SAA and LTAS recommendations
O b.Two carbon footprint exercises

performed since 2022

c.Participating in a Swiss Global
Engagement Pool and its initiatives

d.Established an annual reporting

1: first ESG p0“Cy process based on TCFD guidelines
a.Elaborated by a dedicated PFGB Working e.Conducted academic research and
Group, based on an extensive peer survey delivered an ESG training to the
b.Adopted a cautious, step-by-step approach, Board in September 2023
with a focus on E: Climate Risks f.Performed a second extensive peer

c.Policy complemented with a 3-year Workplan ~ survey (2024)
which has been successfully completed since

CE/RW
\
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ESG content in our Annual Report

ESG remains a key priority:

» Update on progress of ESG policy implementation plan

public indebtedness and geopolitical risks could contribute
to heightened market volatiity.

UPDATE ON THE IMPLEMENTATION OF THE ESG POLICY

In November 2021, the Pension Fund Governing Board
(PFGB) adopted an ESG policy as an integral part of the
Fund's Statement of Investment Principles. At the same time,
the PFGB approved an ESG implementation work plan, with
an explicit focus on addressing climate-related risks and
opportunities, with substantial steps forward taken during
2022. Within this framework, the Fund ran a second peer
survey - the ESG peer survey 2023-24 with an enlarged peer
group. The progress achieved in 2024 is reported in the next
section. The ESG plan itself is updsated on an annual basis.

In parallel, the Fund continued to participate in collective
engagement activities. In 2024, it participated in 11 initiatives
on various ESG topics led by Ethos Engagement Pool
International (EEPY).

MANAGEMENT OF CLIMATE RELATED RISKS AND
OPPORTUNITIES: PROGRESS REPORT

This section summarises the work carried out in 2024 to
strengthen the Fund's management of climate-related risks
and opportunities. It is organised according to the guidelines
of the Task Force on Climate-Related Financial Disclosures
(TCFD). as reproduced below, around the pillars of

I. Governance

Describe the oversight of the climate-related risks and
opportunities. Describe management's role in assessing and
managing climate-relsted risks and opportunities.

The Fund acknowledges that climate risk can have a
systemic impact on the value of its investments. Climate
change is expected to be a source of increased physical
risks (e.g. climate events) and transition risks (e.g. tighter
regulatory requirements, legal risks, siranded assets,
social unrest).

The Fund i on a path of progressively integrating the
management of climate risks into ts global investment risk

While the ibiiity for this
integration ies within the remit of the GEO and the CIO.
the progress is continuously monitored by the Investment
Committee and the PFGB.

IL. Strategy

In 2024 the Fund completed its first Long-Term Asset Study

where climate change considerations were fully integrated

in the process of setting long-term asset return and inflation
These cli i

subsequently used as an input to the Periodic Actuarial
Review 2025.

In paraliel, the Fund continued monitoring its carbon
footprint and searching for investment opportunities with
climate transition theme. This combination of top-down and

strategy, risk and metrics/targ:

AN ESG IMPLEMENTATION WORK
PLAN, WITH AN EXPLICIT FOCUS
ON ADDRESSING CLIMATE-RELATED

e is deemed to be given
the complexity of the malter and the inherent uncertaintios.

Also in 2024, the Fund conducted an extensive survey of
ESG practices implemented by the peers. The findings
of this survey were used to establish the ESG Workplan
for 2025 which will include exploring the impact of
possible exclusion policies and consideration of possible
enhancement of the stress scenario framework.

» ESG report follows guidelines of TCFD (Task Force on Climate-Related Financial Disclosures)

Governance, Strategy, Risk Management and metrics
Climate scenarios integrated in the risk/return projections
Carbon footprint and transition pathway study

Figura 2: The 2024 cimata cosnarios. Souros: Ortze Financs.

Describe the limate-related risks and opparturities the

the organiestion's strategy.
ion fferent clim:

As mertioned above, the Fund's long term ssset return and

Az mentioned in the preamble of thie section. the Fund
strives to identiy opportunities to invest in Simate-focused
assets. During the reporting period, the Fund partcipated
i co-investment in & company developing fusion energy
inology, supporting sustainsble energy solutions.
Addiionally, the Fund committed capital to two Aricle
B-complart funds. Paralelfo that, the Fund has been

inflation tegraton of

focused on areal

These
were aligned wilh reference climate scenarios i 2 t0 3°C
lobel warming range, see Figure 2.

The 2024 cimste scenarios are reported in Figure 2

‘The ciimate change is mosty impacting in the jong-term
outlook for inflation (CPY) exerting en upward pressure during
the transition period. Both physical and trancition risk were
considered:

- The physical risks — mainly driven by more extreme
westher — wil be relevant for Switzerland sz this may
have impact on the tourism inductry, a: well sz the
incurance industry. In sll cases the physical risk
will eaci o higher cost (of sither prevention, mitigation
or “repair'}. The amount of additions] cost and the (long
4erm) impact of s on CPY differs per clmate pathway.

- The transition risks and cost are relsted to the transition
‘of & mare carbon neutral economy. General consensus
is that transition comes with additional cost, especially
for carbon infense industries/countries. As the Swiss

like Ganada and Ausiralia. The impact slso difiers
per Ciimate pathway ~ the more that a society steers
tomards  lower temperature increase, the higher the
transition costs.

In the reference cimate coenarios in the 2 to 3°C global
warming range. the combined impact of ransition and
physical rieks is expected to contribute with approximately
25p on annual infistion for the next decade.

The Fund continues ta invest in the fimber asset class.
both through direct ownership and through investment
funds. The directly Gwned forests in the portfolio have been
managed since inception according to the irregular forest.
management” approach®.

L. Rick Management

Deseribe the organisation®

better disclosure and practices relatec
tieke. Deseribe how procssses for identfying, sssessing
and managing climats-related risks are integrate
organisstion's overall risk mansgement.

into the

The Fund delivered on fls commitment to incorporate.
physical and transition risks in the Long-Term Asset Study
2024 for the purpose of providing robust lang-tem retun
and inflation sssumptions for the Periodic Actuarial Review
2025. In addition, the Fund continued monitoring its carbon
footprint and transition pathway figures.

V. Metrics and targets

Deseribe the metrics used by the organisation {0 sssess
climate-related rigks and opportunities in ine with ite
siratagy and risk management procsze

B
e o oy ey el Y L e PO St S oo o e, oy

o e a0 1 s s e P

o of vt b - S0 50 Pt 03

20 |20

“The Fung assesses the climate impact of the securiies it
holds by messuring their carbon footprint. For tis puIPos,
# used the methodology and data provided by S&R Trucost
forth combinecorporte boncs and e sty inge

In sbsolute terms. the 2024 carbon footprint of the Fund's
combined corporate and isted equity holdings (henceforth
the *aggregate portfoic”)is estimated at 77.5k tCO2 e.

In szcordance with the TCFD racommendation, this

NAV erciuding cseh. 11 i be e ot cwwm b
reporting i st improving in quality and has yet to reach
full maturity. Gomplementary figures were calculsted by
sealing absolute emiscions, relative 1o the portfolios value.
(C7) o the revenues (C/R) of the underlying frm. The TCFD

pe 2 emissions. Figure
3 reports these carbon footprint emissions and WAC! for the
‘agoregate portioio for 2023 and 2024.

If Scope 3 “Non-slectricity first fier of the supply chain”
emizsions are also includd, tha foctprint rices o 100.0k

1c02e.In X by 0.4k

WAC). which

tcoze

totneir
individual weights.

THE FUND ASSESSES THE CLIMATE
IMPACT OF THE SECURITIES IT HOLDS
BY MEASURING THEIR CARBON
FOQTPRINT

The data used to evaluate emissions is backward-

laaking by it nature. For this reason, the Fund used a
)

the

portioiio
portfolio saw a net increase of approximately 10.6k 1CO2 e.
Th reduction of emizsions of tha corporate bond portfolo i
largely a cansequencs of the divestment of high emitters and
the purchase of ETF, the latter being less expossd o high
emitting sectors.

In 2024, e WAGI ofthe regate porilioeSecoe 1 and
2 emissions ic 174 102 e/ he G/R, G/ and

WACI of the aggragate portfoiio — smpg 1. Scopa and

Scope 3- are 252, 102 and 214 1002 e MCHF, respectively.

Gompared to 2023, the reductions in cabon intensity

Implied Tempersture R (TR, which the TCFD P
se an attempt

and G/, including Scopes 1.2 and 3.
mosty a consequence of the lower total apportienad amount

sesociated with the gresnhouse emissions of a single entity
fund, etc.). However,
on sssumptions and models.

Using the same S&F Trucost service, the Fund separately

messured the carbon intensity of itz drect real-sstate

holdings, which account for 16% of NAV of September

2024 excluding Gash. For this portfolo, the alignment with
for

‘sector under the Interationsl Energy Agency 2°G scenario
Risk

(CAREM) global pathway.

The Fund's approach to climate-relaizd opporturities is
bottom-up, a5 discussed in the previous section. No specific
metrics has been developed in this regerd.

Dizcloss Seopa 1, roprte Soope 3
greenhoues g (SHG) amissions and the e

Disciose weighted average carbon intensity (WA Hc each
roduct or investment siraiegy where data and metnodology
50 sllow.

o iC02 e ie. of the rati

Carbon footprint and WAC!
(Scope 1 and Scope 2 emissions)

]

sereE ISR
sessememeEae

Figurs 3: Carbon footprint nd WAC, Seops 4 and Seops2
‘omiscions, GERN Pancion Fund corporate and listed scty portfalo
Sourcs: 84 Trucest for GERN Pension Fund.

' geea
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P —— TO INVEST IN CLIMATE
atecin b ot e bt i & o 3G TRANSITION THEMES

scenario, using whichever approach or metrics best suit their

Figure 4 shows the path of the Fund's combined corporate.
bond and listed equity portfolio emissions, according to
three different temperature paths. using firm-level ectimates
provided by S&P Trucost. The implied temperature path of
the portfolio is measured to be in the 1.5-2 °C range, which
is within the goals of the Paris agreement. This implied

carbon emissions from 2012 to 2030.

Garbon trajectories under three temperature patha
(Scope 1.and Scope 2 emissions)

Figurs & Soope t . CERN Pension ”
o Source: SaP

2024 | 81
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Asset allocation — 2024

B Fixed Income

Equities

m Real Assets

Private Equity

m Hedge Funds

® Precious Metals/Com.

m Cash and Overlay

CERN
\\
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Returns by asset class — 2024

% return for each asset class

35

N
(&)}

N
(&)}

(63}

|
(6}

N
(&

-25

2020

-0.7

Fixed Income

2021 2022
3.3
Real Assets

m2023

Equities

m 2024

8.3

Hedge Funds

34.0

Private Equity Precious Metals
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Total portfolio returns over time

6.9%

2012

7.8%
6.9%

3.3% 3.9%
- (o}

0,
1.5% 1.0%

2013 2014 2015 2016 2017 2018

7.3%

2019

9.2%

2020

6.6%

2021

-6.4%

2022

-1.1%

2023

5.0%

2024

5.0%

2025
YTD

10%

8%

6%

4%

2%

0%

-2%

-4%

-6%

-8%

2024 target (nominal):

+3.7%

2024 actual:
+5.0%

Return since 1956
+4.43%

2025 target (nominal):
+4.2%

CE?W
\
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2024 Annual Report & Financial Statements

Annual Information Meeting 2025
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2024 Annual Report & Financial Statements

The format follows International Public Sector

Accounting Standards (IPSAS) and pension fund
best practice. Includes: e

Engaging with our members and beneficiaries
1n2024, our Benefi on
priortising engagement with members and benefiiaries.

 |ntroduction from the PFGB Chair S T
‘sucoessful visit to ESO, where we had the opportunity to

direct access to our services.

Pension Fund Governing Board summary EEE e e —

updates on the Fund's Investment peformance, govermance,
‘and benefits, and aiso provided an opportunity 1o look back
on 70 years of the Pension Fund. We place great value on|

Governance information SN | 2024 IN FIGURES
\Y/ an ag ement CO mmenta ry ‘ N T

Benefits Service overview
Financial statements and explanatc

2 Sponsor beneficiaries
4 620 MGHF Organisations we\cm;L 674
new members

‘Additionally, we included a factsheet with frequen Net Asset Value — 3691

“The purpase of the Fund is to insure its members and Supported families of 196
beneficiaries, as well as members of their families, against beneficiaries who sadly
the economic consequences of disability, old age and death. passed away

OF THE FUND

{Article 11.02)."
. —
/ Ctuarlal Status Of I l I I I 319 million CHF
One of the primary Indicators for assessing the finsncia 0 beneiit
health of & defined-benefit pansion fund such as the &s it reflects future liabilities based on anticipated member In benefits
CERN Pension Fund s the funding ato. This hnding atio _ benefis, IN
measures the extent o which the coverts  Liabit forward on ether & closed
. labitties. s y idngthe  fund ox open fund basis.
et assets cwred by te P i tve elaros sheet date whts ‘o Ciaaed fand projections ssetan i ew iresibers Wil
the present value o thelabiltes, Lsbites s the financial o the Fund, focusing scely on current members.
o U 0 ofe 1ot gt 0 ey benadka ha e Opn fad prajecticns accoum for névw srabars
been promised 1o members and beneicres assuming future beneft accruslsfo these new entrants.
The key diferences betwesn these fabilty measures are ouT 79% 252 million CHF
LIABILITY MEASUREMENT ‘summarised in Table 1 Retirement pensions
261 million CHF
Itis important to note that a pension fund's lisbilities can A PENSION FUND'S LIABILITIES in contributions
be measured in different ways, which can lead o varying
funding atos for the same fund, CAN BE MEASURED IN DIFFERENT
The accumulated benefit obigation (ABO) considers
fabillies accumuiated up 1o 8 specic valuaton date, WAYS, WHICH CAN LEAD TO

Available on request or via our website S ———————
our weosiie :

"

o 52 million CHF
contributions ™ Spouse, orphan &
disability pensions.

SAME FUND.

s salary growth and pension indexation. The funding
ratio based on the PBO is generally regarded as the most

Liability Measure Accrued Service

pension New Entrants \ |
29%, 75 million CHF 14 million CHF

Member contributions Transfer valies

C\E/RDI 39


https://pensionfund.cern.ch/sites/default/files/2024-09/Annual%20Report%20and%20Financial%20Statements%202023.pdf

2024 Annual Report & Financial Statements wmcnr)

5,500
5,000
4,500
4,000
3,500

5,500
5,000
4,500
4,000
3,500

4,460

Opening

Opening

262
I

Contributions

258

Contributions

2024
224
T om0 5
-318
Benefit payments Investment returns Other expenses Closing
A
+ 160 MCHF
2023
-322 -46 -7
Benefit payments Investment returns  Other expenses Closing

CERN
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Opportunity for
questions

Annual Information Meeting 2025




Closing remarks

Annual Information Meeting 2025
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Closing remarks

Thank you for attending our session today - we hope that you found it to be
informative.

Despite challenging economic conditions, the Fund has continued to fulfil its
purpose of paying benefits as it has done since 1956.

The Fund is in safe hands and has a secure future. It will welcome new members
and serve new beneficiaries in 2026 and beyond.

CE/RW
\\_/
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