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The CERN Difference

"When a recruiter at Google or McKinsey sees 'CERN'on a CV,

something happens. They lean forward."

100+ ~1 PB/s 97% 1

nationalities in data processed of staff are not side-project that
one ecosystem at the LHC research physicists invented the WWW

"CERN taught me how to be a generalist — you write documents, build relationships,

communicate complex work to diverse audiences. These are skills vital for any career outside."

— James Casey, former CERN student, now at Microsoft

4 IdeaSquare — CERN's own innovation space — applies scientific thinking to complex societal challenges. If you were there, it belongs on your CV.




Your Skill Portfolio

"What a recruiter sees when they look at your CERN career."

° Technical Mastery

Production-grade code, petabyte datasets, hardware
of extraordinary complexity. Not academic —
engineering at the extreme frontier.

° Communication & Translation

You have explained particle physics to non-
technologists (including your family!). Moving
between expert and non-expert audiences fluently is
extraordinarily rare.

a Multicultural Intelligence ° Navigating Uncertainty

You worked, argued, built and compromised with
100+ nationalities, every day, without formal
authority. You developed cultural understanding and
empathy. Most executives never develop this.

Building rigorous hypotheses, iterating through
failure, thinking laterally under pressure. Startups
and innovation teams will pay a premium for this.

° Self-Leadership & Autonomy 0 Resource & Project Management

Delivering experiments on schedule, within fixed
budgets, with global teams across time zones. Exactly
what consulting firms and fast-growing companies
need.

Years of self-directed work. You set your own pace,
managed your own project, kept going when results
didn't come. Industry calls this ownership mentality.

"You didn't just learn these skills. You practised them at scale, under pressure, with the world watching. That's a different thing entirely."




Where CERN Thinkers Thrive

“"CERN alumni are not just surviving outside — they are in leadership positions across every sector."

Big Tech

Google, Microsoft, Meta, Apple — product management, data engineering,
Al/ML, cloud infrastructure.

Energy & Climate

EDF, Siemens, climate-tech startups — simulation, systems integration, nuclear
and renewables.

Consulting & Strategy

McKinsey, BCG, think tanks — they recruit analytical problem-solvers who can
communicate. That's you.

Finance & Quant

Banks, hedge funds, FinTech — data skills and systems thinking translate directly
into quant analysis.

Healthcare & MedTech

Medical imaging, radiation therapy, diagnostics. CERN's detector technology
ended up in hospitals. Examples: CNAO, MedAustron

Entrepreneurship

Multiple CERN spin-offs are now successful companies. If you have the ambition,
you have the foundation. Want to know more: go to KT and ask.

"I realised only later that a common theme had emerged in everything | did — testing hardware, understanding users' needs.

CERN gave me the thread — | just had to find it."

— Mariana Rihl, ex-LHCb, now Meta VR product lead



From Day 1: Build the Career After This One

The moment you start your new job is also the best moment to start preparing for the job after that.

Map Your Career Path Learn Continuously Build Your Network Actively Build Leadership Visibility

Identify skill ly.
entity skill gaps early Keep LinkedIn current and keyword-

Attend cross-sector events. .
rich.

Write down your long-term goal and

Take structured courses at — for Co-organize conferences and (online)
work backwards. ;
example - Coursera or edX. Collect webinars/workshops o
e ) Share insights from your work on
Run a SWOT on yourself certifications: project management, multiple social media platforms
’ team building, effective leadership, Schedule short conversations with '
. commercial negotiations, business alumni peers. Find one or two
Set SMART goals (short-mid-long). . 8 . P Present at events.
planning & budgeting, languages etc. mentors — ask them one good

. ti ter.
Revise every 6-12 months — question per quarter

because the territory changes.

Document your impact in numbers
— "reduced processing time by 40%"
beats any job title.

Ask yourself: what would a ten-times
better solution look like? Apply that Give first, receive later.
lens to your career.

"The goals you don't write down are wishes. The goals you write down and share with others become plans. Start writing."



"The world doesn't need fewer CERN thinkers. It needs them everywhere."

° Translate Your Value

"I ran Monte Carlo simulations for detector calibration”, becomes "I built predictive
models under high uncertainty." Both are true. Only one message is understood.

You didn't just work at a lab. You solved unsolvable problems, in 100-nationality
teams, at the frontier of human knowledge. That is your opening line — in every
interview, every introduction.

o Trust the Network

CERN alumni are at Google, McKinsey, EDF, in parliaments, running startups. Be an
active part of CERN Alumni network and use it!

Map your path today. Take that first course this week. Send one message to a CERN
alumnus. Post one observation on LinkedIn. Small actions that you take
consistently, add up.

"You were built for this. Not despite your time at CERN — because of it. Now go show them."




