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Chart 5: Percentage of A levels by
gender
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Figure 3: Proportion of staff that is female in the physics cost centre at each grade 1996/97 to 2009/10
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63 male, 64 female science faculty
= physics, chemistry, biology
» 6 research universities: 3 private, 3 public
CV of graduating senior looking for job as lab manager.
“John” or “Jennifer”
Both men and women:
= See the male candidate as more competent
= Were more likely to hire him

= Starting salaries ~30k for him, 27k for her

Moss-Raucusin, Handelsman, et al. 2012 PNAS



Results: Would Jennifer or John Be
eeeeeeeeeee Hired?
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Hiring
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How much would Jennifer or
Won e e e JOh n be pa id?

Salary

W Salary
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Pursue an advanced degree in physics,
engineering, biophysics, health physics,
medicine, law, education, ...

Conduct forefront research in
physics, engineering, biophysics,
health physics, ...

Pursue a career in policy, teaching, law,

medicine, philosophy, history of science...

Work in companies that depend on
21stcentury technologies

- Workshops
Panels

Presentations

« Tours

Panels

Presentations

Panels
Workshops
Tours
Literature
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« Female physics majors will often

— be the only female student in
their courses for physics majors;

— have never taken a physics
course from a female faculty
member, conducted research
with a female physicist, or
otherwise had a female role
model in physics.

Networking
opportunities
among

students,
speakers,
panelists, etc.
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Provide information on implicit bias and
its effects on women, stereotype threat,
and related research.

Provide opportunities for discussions
and interactions in a positive, supportive
environment.

Encourage speakers and panelists to
discuss their personal career path-- both
successes and challenges.

Presentations
Panels
Literature




Goal IV: Introduce students to data

and resources available through
national societies.
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|IOP
http://www.iop.org/
|IOP Women in physics group
http://www.iop.org/activity/groups/subject/wip/
National STEM center

http://www.nationalstemcentre.org.uk/ . Panels

Sciencegrrl.co.uk « Literature
* Networking
 Presentation

http://sciencegrrl.co.uk/
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 + many others volunteers mcludmg Mehpare
Atay, Tessa Baker, Catherina Hale, Merritt
Moore, Nana Liu, Danielle Kaminski,
Anabella Araudo, Josue Martinez Hardigree,
Talltha BromW|ch and Grzegorz Agacinski

llaria Gianani Dlana di Paolo Aprajita Verma Sarah Wh|te Judith Hillier



() * Take advantage of

S these opportunities

omen in Physics UK

* Enjoy the conference

* Help us make this an

annual event




() * You badge contain important info:
y >
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Conference for Undergraduate

Women in Physics UK — WorkShOp group

* Choose the Oxford Physics lab tour
of your interest (Tour A, B, C)

* Follow your guide, pay attention
crossing the street, observe the
eclipse, and board the coaches for
RAL




