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Diversity - La diversitée
What does it mean at CERN?
Qu’est-ce que cela veut dire au CERN?

“It's part of our DNA...”
« Ca fait partie de notre ADN... »
«Eival éva amo ra ioxupa pag onueia, aAAa xpeialsralr ouveEXwes va

KAAAIEPYEITAL...» (GreeK)  “ii's one of our strengths but needs to be continually nurtured...”
« C’est une de nos forces et nous devons constamment en prendre soin... »

,,im Herzen der wissenschaftlichen Methode...* (German)
“It's at the heart of the scientific method...”

« C’est au cceur de la démarche scientifique... »
«Temos que responder as expectativas de nosso mundo em mudanca...»
(Portuguese) “We need to respond to the expectations of our changing world...”
« Nous devons répondre aux attentes d’un monde en constante évolution... »

“Es parte de nuestro ADN...” (Spanish)

«Sprawiedliwe traktowanie wobec wszystkich - prowadzi do motywaciji i
wydajnosci...» (Polish) “Fair treatment for all — leads to motivation & performance...”

« Un traitement équitable pour tous est synonyme de motivation et de performance... »

J

. “It's about working in a spirit of mutual respect & inclusiveness...’
_ | < « Travailler dans un esprit de respect mutuel en valorisant lI'inclusivité... »



gL

.~ 2500 Staff Members
| 600 Fellows and Apprentices
~ 500 Students

'~ 11000 other associated scientists

~ 2500 employees of contractors

Diversity of ]
= pationalities

= professions

« technologies

= statuses

" ages

= managerial frameworks
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Nationality Profession
Culture TR

Age
Generation Gender

PRINCIPLES

» Appreciating
differences

» Fostering equality

» Promoting
collaboration

published in Aug-2014

CE{W | CERN Diversity Policy

0 RECRUITMENT

0 CAREER DEVELOPMENT

0 WORK ENVIRONMENT
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» Appreciating
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» Promoting
collaboration

published in Aug-2014

CE{W | CERN Diversity Policy

0 RECRUITMENT

Improve distribution of under-represented
nationalities through pro-active measures in
sourcing and pre-selection

Achieve optimal gender distribution in recruitment
for all categories
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Monitoring numbers S
Suivi des chiffres By

Age
Generation Gender

—> Nationality distribution for Staff and Fellows
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Source: 2014 CERN Personnel Statistics
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Monitoring numbers
Suivi des chiffres

- Gender distribution for Staff and Fellows

Nationality Profession

Culture P
&

Age

Generation Gender

PROPORTION IN %

79.69

ALL PROFESSIONAL DOMAINS

E Female ®mMale

85.33

SCIENCE AND ENGINEERING

BTN AW YL CERY

Source: 2014 CERN Personnel Statistics




women at CERN | . temmes au CERN

Encouraging young girls and women
to take up careers in science...

... Enabling them
l.e. creating an

inclusive work .88/ [ 3 i' 2
environment L] (URR G R

SIX WOMEN SHARE THEIR
EXPERIENCE WORKING AT CERN




Making CERN accessible

Rendre le CERN accessible
CERN Service Porta

easy access to services at CER é

CERN Geographk Information System > MAPCERN

CERN Seeron | Gaseve Saawch

' m

Home News ~ Service Information ~ Navigate Catalogue ™ Con| oo

Crier 2 bon 305 o ktes

0

o Knowledge Base Article: KB000286

This page shows the contents of a Knowledge Base Article.
These articles might help you when trying to find a solution to

Practical information for people with reduced mobility
KBOOOZaE = i = - = : ey 2015

Sarvice Element: Diversity at CERN
Functional Element: Diversity Office
Topic: None

% Back to KB articles

trdrastreitare
dacabtrn
Rescerch

(V] mmnucius

Entrance Formalities for people with reduced mobility
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Establishing support structures

Mettre en place des structures d'appui
- Spouse employment /dual career issue

I- International
Dual Career Network

Maria & Giuseppe Fidecaro, at CERN since 1956

Upcoming Workshops 2015

Welcome Center of the _ _ o _
] . November 26: Share the Funny Things that have happened to you on the way te integration in CH this year
Unive rS|ty of Geneva This will be a very interactive session as we ask you to come prepared to share your stories with the group. We have a few of our own
that we will be happy to share to get you started.
» Welcome: 9am
» Session: 8.30am to 11.30am
= French Without Tears conversation group: 11.30am to 12.30pm

CE/RDI | . More information: http://cern.ch/diversity
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Raising awareness on diversity
Sensibiliser a la diversité
FORUM FOR DISCUSSION:

MAKING A CAREER Lot ¥ B0
IN SCIEN~E TINTPASN. RN

Tussday 158 July 2014

s s Promoting sustainable
wousvomgssen  €XCeElleNce through diversity

about your future?
Are you an experienced 3

et in research careers

RN | Diversity in Action Workshop
6" edition in English

Sabine Lorenz Schmiat (Ly
e et 30 September 2015 — 13h30 - 15h00 B, 15 Sopicmber 2015 1 8:30am to 12:50pm

Business Center Technoparc — Saint-Genis-Pouilly

-A ' Convener: Geneviéve Guinot — CERN Diversity Programme Leader

'
B ‘ . After two . five Successiul editions and planty of positive feadback. we are happy to announce
-5 & J 1 workshop.
o this haif-day | i i
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Resources on Diversity _ o
Ressources sur la diversite

Diversity Website — http://cern.ch/diversity Diversity Newsletter - quarterly

Diversity at GERN e News on Diversity at CERN

Diversity Highlights
About Initiatives & Support Structures Resources News Contact
The Diversity Office is offering a workshop on
“Girls in the Physics Classroom” at this year’s
[P T T, S SRS
News . .
Diversity boo
Post date » CAPTCHA: no (
-Any - : Social
There are several books
Apply Kristin Kaltenhauser
- Mext #Diversity Event on "Promoting sustainable excellence through diversity in research careers”
Expanding you Allard M. J. and Ha ey ( by Dr Claartje Vinkenburg from the VU Amsterdam. More information here.
(@ Genevieve Guinot and Tim Bell like this,
technology Gdaysago Like Reply
Guénette, A. M. et al. (2
21 Oct 2015 = EL# Webcast Service
W "1st Developers@CERM Forum” will be transmitted on Webcast on September 28. More details.
Expanding your horizons is a bi-annual “Science Day" for girls aged 1 Gdaysago  Like Reply Follow Webcast Service
November. The girls will have the opportunity to take part in hands-on
science, mathematics, engineering and technology. For the fourth tim .
; lulia Pascu
A - . . -
“Seeing the invisible — jump into the skin of a physicist for an hour an( ) Anybody fe_e“ng like having a chat and a snack with an AStmr?EUt'
If yes, here is your chance but hurry up, there are only a few tickets left:
5 ‘ . https://gouterspatial.eventbrite.com ]
Any cooler and you freeze! Great cold fun and treats with liquid nitroy © Tim Bell likes this. ke at the 10-MBA Annual
Gdaysago Like Reply FollowIulia Pascu Bss story with the 270
Update: Research survey on early SEERE \eny Restaurants CERN Bsis on the topic:
o Wednesday at #restol i the case of CERN”. Read
02 Oct 2015 b Menu 1: Shubling de Saint-Gall sauce diable
Menu 2: Poulet fermier de Bourgogne label rouge

™ Menu végétarien: Omelette maison au fromage
Spécialité du jour: Boeuf Charolais selection de la Boucherie Gesler
Le coin grillade: Choix de grillades
Le coin péte: Lasagne de saumon et épinards
Gdaysage Like Reply Follow Menu Restaurants CERN

D) Follow #diversity on CERN Social!

Y [T —
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Who are we? :
Qul sommes-nous ?

Kristin Kaltenhauser Genevieve Guinot

Diversity Analyst Diversity Programme Leader

Contact:  hr-diversity@cern.ch
cEn) a Web Site: http://cern.ch/diversity

BTN AW YL CERY
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“As nationalities mingle and visitors come and go, the exchange of
iIdeas and the circulation of people is the life-blood that keeps
CERN alive.”
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« Grace aux echanges entre chercheurs de toutes nationalités et
aux visiteurs, les idées circulent et forment la seve du CERN. »

BTN AW YL CERY
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