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Bqupd_ The SM & Cosmology
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Renormalization, Strings, N=4 Super
Yang-Mills theory, Duality
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Non-Minimal Higgs Expertise

SUSY Non-SUSY
MSSM 2HDM
NMSSM/nMSSM 3HDM

(B-L)SSM 6HDM

ESSM HTM

TESSM

Compositeness
(Includes CPV, both spontaneous & explicit) (CHM, C2HDM)

Tools development:
http://hepmdb.soton.ac.uk/, CalcHEP, HERWIG

Deployment of analyses within CMS (NEXT)
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Soton Outgoing Secondment Schedule

Staff Member Sending Crrganisation Seconded to Crganisation Waork Secondment ngll?r::;rz:fnt
Academic Academic Fackage SEtNg | o e archer

[n] Profile Short Hame Country | Region P Short Hame Country | Region S ectar Number Month Months)

3 = Soton UK ELVAC yEes CARLETON UNINERSITY CA TC yES 1 10 1

3 E Soton UK EU/AC YES uc us TC = 1 20 1

3 E Soton UK EU/AC YES uTt JP TC no 2 30 1

3 E Soton UK EU/AC yE5 Zewail City of Science & Technaolog EG TC yes 2 40 1

3 E Soton UK EU/AC yE5 UAE MA TC yes 2 41 1

12 E Soton UK ELVAC yes |CARLETON UNIVERSITY Ca TC YEE 1 10 1

13 E Saolon UK EU/AC yes uc us TC YEE 1 20 1

14 E Saolon UK EU/AC yes uT JP TC no 2 i 1

15 E Saolon UK EU/AC yes Zewail City of Science & Technolog EG TC YEE 2 40 1

18 E Saolon UK EU/AC yes UAE A TC YEE 2 41 1

17 ESR Soton UK ELVAC yes |CARLETON UNIVERSITY Ca TC YEE 1 10 1

18 ESR Saolon UK EU/AC yes uc us TC YEE 1 20 1

14 ESR Soton UK ELVAC yes uT JP TC no 2 30 1

20 ESR Saoton LK EW/AC ] Zewail City of Science & Technolag EG TC yEs 2 40 1

| ESR Saoton LK EW/AC ] UAE MA TC yEs 2 41 1
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Soton Incoming Secondment Schedule

Staff Member Sending Organisation Seconded to Organisation Work Secondmeant SD”':*':::';"" of
e p— Package Starting .RE:;;,:_I?I
cademic cademic i -
= Count . = ; MNumber Month ‘
o] Profile Short Mame ouniry | Region Sectar Short Mame Country | Region 5 . Maonths)
4 E uc us TC YE5 Soton UK EWAC YE5 3 45 1
5 E uT JP TC no Soton UK EWAC YEs 3 45 1
10 E UAE MaA TC yes Soton UK EWAC yes 2 18 1
11 ESR UAE A TC yE5 Soton UK ELAC YES 2 17 1
28 E Zewail City of Science & Technolog E TC yes Soton UK EWAC yes 1 [i] 1
28 ESR Zewail City of Science & Technolog E TC yas Soton UK EWAC yes 1 29 1

Total for Soton: Outgoing 15, Incoming 6.

Eligibility: anybody employed by the node (Faculty, RA, PhD), externals are also possible so long they
are affiliated to the node (ie, Visiting Something) — it suffices a lasting presence (till the EU audit) on a

webpage.

No flexibility on the number of placements, some flexibility on the dates (ideally the annual number

remains fixed as reporting is on an yearly basis) and the ID/Profile.

Allocations against unused placements are likely to remain unspent (ie, cannot be recycled for
networking or other activities) .
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