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One of the 4 pillars of CERN’s Mission 
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Diversity at CERN – a polysemic notion 



~ 12.500 Users from 73 Countries
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2 560 
Staff Members

750
Fellows

552
Students

634
Scientists in 

Exchange

12 372 
International

Collaborators Total of

16 868

Demographics

CERN Annual Personnel Statistics 2016
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https://cds.cern.ch/record/2265782


Diversity at CERN – a polysemic notion 

One of the 4 pillars of CERN’s Mission 

Dimensions

Inclusion Starts with I
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https://www.accenture.com/us-en/company-diversity?c=glb_accglbfb_10000923&n=smc_0816


10 - 14 y. old

20 - 24 y. old

30 - 34 y. old

40 - 44 y. old

50 - 54 y. old

60 - 64 y. old

70 - 74 y. old

80 - 84 y.old

90 - 94 y.old
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Demographics

Nationalities

Age distribution 

CERN HR database - June 2017

Image: R. Hradil/CERN

18%

82%

Female

Male
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Gender

https://cds.cern.ch/record/2065680


CERN Journey in Diversity

1983

1992

1996
Creation of an Equal Opportunity Office 
First E.O statement published

2010 Diversity Programme launched
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Diversity at CERN – a polysemic notion 

One of the 4 pillars of CERN’s Mission 

Diversity - Appreciating differences, fostering
equality and promoting collaboration

One of the 5 CERN’s values

Focus on added value

Focus on fair treatment

Focus on inclusiveness

Inclusion Starts with I

Diversity Programme
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Dimensions

https://www.accenture.com/us-en/company-diversity?c=glb_accglbfb_10000923&n=smc_0816


Remaining an 
attractive and 
competitive 

employer

Offering a 
respectful and 

inclusive 
workplace

Influencing 
society

Employer

Leading Scientific InstitutionHost Institute

CERN Scope of action
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Areas of actions

 Build a collective diversity competency
 Understand the Organization and mechanisms to act
 Raise awareness 

 Weave diversity standards into the practices, processes, and 
policies
 Develop and improve programmes and policies
 Provide advice at all levels, to all services and individuals

 Respond to external stakeholders’ expectations
 Report 
 Promote the Organization’s vision
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http://cds.cern.ch/record/2203604?ln=en


Furthering Excellence at CERN through 
Integrity, Commitment, 

Professionalism, Creativity and Diversity

Support structures
For an inclusive and respectful workplace

Medical and Social Affairs Services

Social and sport clubs
Informal networks: LGBT
Communities: WIT, Lunch Collider
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Social and professional groups

Support to an optimal health and well-being at work
Psychological and social advice and support

Ombuds’ function

Diversity Office



Furthering Excellence at CERN through 
Integrity, Commitment, 

Professionalism, Creativity and Diversity

Example of actions
Improving practices

Competency-
based 

interviewing 
techniques

All selection 
committee 

members are 
trained

Collegial 
decision-

making by a 
diverse 

committee

Monitoring 
and reporting 
(including to 

Member 
States)
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Recruitment

Diversity of CERN's public face

Tagging diversity in pictures
High Energy Women: list of female speakers (for internal use)
Increased female representation in communication activities (VIP visits, conference, …)

Non-discriminatory language



Furthering Excellence at CERN through 
Integrity, Commitment, 

Professionalism, Creativity and Diversity

Examples of actions
Family-friendly policies
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Support to returners

Support to dual career couples

Support to parents



Furthering Excellence at CERN through 
Integrity, Commitment, 

Professionalism, Creativity and Diversity

An emphasis on gender equality

• Encouraging girls and

women to take up careers in
Science (or to return to SET)

• Employing them […] we

should address this through
equitable processes

* CERN Director General, Rolf Heuer, 2013

• Enabling them, i.e. creating

an inclusive work environment
that allows them to give of their best

- Monitoring of all HR processes
- Collegiality of all HR committees

…achieve Excellence by*…
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OPEN-MOVIE-2016-024-001.mp4


Contact: 

genevieve.guinot@cern.ch
hr-diversity@cern.ch

Web Site: 

http://cern.ch/diversity

Thank You!
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mailto:genevieve.guinot@cern.ch
mailto:hr-diversity@cern.ch
http://cern.ch/diversity
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CERN Personnel Statistics – Dec 2016



Diversity at 
CERN

Diversity in the 
Collaboration

HR processes /
policies

Diversity / E.O 
Policy / Gender 
equality plan 

Local / national / regional contextCERN regulatory regime and organizational 
rules apply to the 
Collaborations 
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- Appointment to leadership 
positions

- Appointment of conveners
- Allocation of talks at conferences 
- Monitoring of numbers
- Gender sensitive communication  
- Aspects of work environment 

- Work-life balance
- Dual career matters
- Open the door to unconventional 

careers
- Inclusive / respectful work 

atmosphere

- Outreach activities towards girls 
and women

- Guiding people at the early stage of 
their career

A complex set up



Right ingredients

Sense of 
purpose

Innovation Trust
Quality of 

life

high level of engagement
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Cross-
fertilisation

Long-term 
focus

Collaborative 
decision-
making

Excellence as 
over-arching 

value

co-opetition = cooperation + competition

Right ingredients
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