LSC - Virgo meeting — 31 August 2017
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Diversity at CERN — a polysemic notion

One of the 4 pillars of CERN’s Mission
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Distribution of All CERN Users by Location of Institute on 12 January 2016
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International
Collaborators
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Diversity at CERN — a polysemic notion

One of the 4 pillars of CERN’s Mission
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Demographics

Nationalities

Gender

Age distribution
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REPORT O WOMEN IN SCIENTIFIC CAREERS AT CERN
-_—

Mary K. Gaillard

ecy, France
and
CEEN, Geneva, Switzerland

RAFPPORT DU
GROUPE CONSULTATIF DE REFLEXION
SUR LA
SITUATION DES FEMMES

Creation of an Equal Opportunity Office
First E.O statement published

Diversity Programme launched
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One of the 4 pillars of CERN’s Mission

Research /
! Inclusion Starts with |

One of the 5 CERN’s values Diversity Programme

Diversity - Appreciating differences, fostering
equality and promoting collaboration
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Remaining an
attractive and
competitive
employer

Offering a
respectful and
inclusive
workplace

Influencing
society

CE/RW European Organization for Particle Physics
\\_/ Organisation européenne pour la physique des particules




Areas of actions

Promoting sustainable
excellence through diversity
in research careers

A FAMILY-
FRIENDLY
WORK
ENVIRONMENT

-
VIRUESEA -
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Improving practices
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Tagging diversity in pictures
High Energy Women: list of female speakers (for internal use)
Increased female representation in communication activities (VIP visits, conference, ...)
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Family-friendly policies

Careefs at CERN*"" e
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Workat CERN  Joinus  Applynow  Tips forcandidates ~ News  Media Comer Intranet

Post Career Break Fellowship

Have you taken time out for personal reasons from your career in science or engineering? Would you be interested in returning to work
if you could?

CERN has launched a programme to offer full-time or part-time Fellowships to science and engineering graduates wishing to re-start
their careers. This is an outstanding chance for you to update your knowledge and skills working for up to three years in an international
environment at the forefront of research

CERN is proud to be involved in COFUND a European Commission Marie Sklodowksa-Curie Action to stimulate mobility and career
development through fellowship programmes. Through the COFUND programme, we will be offering a limited number of 3-year
Fellowships to top-ranked Senior Fellows. Candidates meeting these requirements will be considered for a COFUND Fellowship. One
feature of the COFUND programme is the possibility to spend up to 12 months of the Fellow contract at another institute, provided that
the work still corresponds to your original project at CERN.
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Professional Category:

None (non staff programmes)

Job Category:

Civil Engineering, Controls and Data
Acquisition, Electricity, Electromechanics,
Electronics, Health, Safety & Environment,
Information Technologies, Materials Science
& Surface Engineering, Mechanics, Physics

Career Level

Graduates

The International Dual Career Network facilitating the job search of
your spouse/partner

Image: Alexander Petrenko (slexstudio.ch) - IDCN

Spouses/partners of CERN members of the personnel have access to
IDCN, a network in the Lake Geneva region, aimed at facilitating job
search for their recently relocated mobile employees’ spouses/partners.
Events are organized throughout the year in different locations to give
members an opportunity to collect information on the regional job
market, receive advice from Human Resources professionals, meet with
recruiters of the corporate members and network with other
spouses/partners in the region.

Below you can find further information on the Network and its benefits
and the IDCN Membership principles. You can also find more
information on the IDCN website
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OPEN-MOVIE-2016-024-001.mp4

genevieve.guinot@cern.ch
hr-diversity@cern.ch

http://cern.ch/diversity
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Figure 3. Evolution in the Percentage of Female Members of the Personnel
over the last 10 years
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CERN regulatory regime and organizational Local / national / regional context
rules apply to the

Collaborations Diversity / E.O
. . Policy / Gender
Diversity at equality plan
,I CERN

== HR processes /

\ /7! policies
Diversity in the
Collaboration
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Right ingredients
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Sense of Innovation Trust Qua.llty of
purpose life

high level of engagement
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Right ingredients

Cross-
fertilisation

\_

Long-term
focus

~N

Collaborative
decision-
making

co-opetition = cooperation + competition

Excellence as
over-arching
value
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