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Within the limits of current data there
are broad patterns about gender &
diversity in STEM worldwide

* Representation of women in the biological and
ohysical sciences worldwide were similar in 1970;
oy 2000 women were at near parity in the biological
sciences in many countries, with far less change in
the physical sciences. Why?

* Representation of PhDs based in the US with
disabilities varies significantly in 2012: physics &
astronomy 3.7%, social sciences 11.3%, engineering
14%, biological sciences 14.5%. Why?
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Given the massive limitations in data
and theories about gender & diversity
in particle physics ...

There are great opportunities for a study of gender
and diversity at CERN since it founding. The data
collected would not only redefine how particle
physicists, diversity researchers, and policy
makers understand such issues in STEM fields
and their ecologies. Studying situated, embodied
knowledge-making at its fault lines also would
redefine fundamentally our understanding of
CERN and its place in particle physics.
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Queries 2: multiple positionalities and
epistemologies as resources at CERN

* Shared “subject positions” can signal shared
research practices, tacit knowledge, and enabling
assumptions. How do those change?

* “Strong objectivity” standards require that all
“subject positions” of researchers/resources be
specified and investigated for ways they shape
research epistemologies, aesthetics, ethics,
problem choices, etc.

 How do multiple positionalities/epistemologies
work together at CERN positively/problematically?
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Some colleagues working on gender/diversity in physics
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