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OUTLINE

➤ CERN D.O. 

➤ CERN code of conduct 

➤ Experiments’s diversity actions 

➤ CMS D.O. 

➤ International Women’s day 2018 

➤ LGBTQ+ in STEM day 

➤ Resources 

➤ References 
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DIVERSITY @ CERN
➤ Diversity Programme launched in 2011 : http://diversity.web.cern.ch/ 

➤ CERN’s Diversity Policy (HR) is based on the 3 principles, drawn from 
CERN’s Diversity value: 
➤ “appreciating differences,  
➤ fostering equality and 
➤ promoting collaboration”  

Diversity in:  
• Nationality/culture  
• Profession  
• Age/generation  
• Gender  
• Individual differences such as ethnic origin, 
 sexual orientation, belief, disability, or opinions* 

*provided that they are consistent with the Organization’s values
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CERN D.O. GENDER EQUALITY
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An	emphasis	on	gender	equality	

Encouraging	young	girls	and	women		
to	take	up	careers	in	science…	

…Employing	them… 

…	Enabling	them	i.e.	creating	
an	inclusive	work	environment	

Human	Resources	
Diversity	Office	

19%	

	 

Members of personnel  
2016 Annual personnel statistics 

The	three	Es		

Presentation at QM2018



CERN D.O.  INCLUSIVE WORK ENVIRONMENT
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Your	Life	@	CERN	

Human	Resources	
Diversity	Office	

	 

•  Networks	:	LGBTQ+,	Disability,	Nationalities	
•  Communities:	WIT,	Lunch	Collider	
•  Social	Affairs	Service,	Psychologist,	Occupational	doctors,	Ombuds	

•  Networks	:	LGBTQ+,	Disability,	Nationalities	
•  Communities:	WIT,	Lunch	Collider	
•  Social	Affairs	Service,	Psychologist,	Occupational	doctors,	Ombuds	



CERN D.O. INCLUSIVITY PROGRAMS
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Gender	Inclusive	Teaching	

•  Annual	workshop	with	teachers	on	the	topic	of	Gender	
Inclusive	Teaching,	since	2015	

•  The	aim?	To	encourage	teachers	to	re-think	their	teaching	
methods	and	build	an	inclusive	classroom		

	

•  A	2-hour	workshop	on	Gender	Inclusive	

writing	in	French	

•  Guidelines	for	gender	inclusive	language	

in	both	English	and	French.	

To	ensure	we	use	gender	inclusive	language,	CERN	
established:		

Inclusive	Language	

Initiatives	and	Programmes	
	

Human	Resources	
Diversity	Office	



CERN D.O. POST CAREER BREAK FELLOWSHIP
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An opportunity for scientists and engineers returning to work after a career break.	

“CERN	gives	you	an	opportunity	for	a	second	chance!”	

•  2-year	Fellowship	at	CERN	for	scientists	or	
engineers	

•  For	graduates	who	have	been	on	a	career	
break	for	at	least	2	years	

•  The	Fellows	had	career	breaks	due	to	
personal	reasons	such	as	family	or	caring	
responsibilities		

•  Hiring	1-2	people	per	year	

Initiatives	and	Programmes	
The	Post-Career	Break	Fellowship	

	

(Image:	CERN)	

Human	Resources	
Diversity	Office	



CERN D.O. ACCESSIBILITY
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Human	Resources	
Diversity	Office	

Accessibility	

ü  	Accessibility	referred	to	on	the	CERN	GIS.		

ü  	Further	support	structures	on	cern.ch/diversity		

EPS	awarded	project	
	to	create	

	internship	positions	for	
STEM	students	with	

disabilities	

(Images:	CERN)	



CERN CODE OF CONDUCT
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In effect since July 2010  

Regarding Diversity… 
AS CERN CONTRIBUTORS, WE:  
• Respect and value differences.  
• Promote inclusiveness in the workplace.  
• Demonstrate team spirit and invest in team building.  
• Treat others with tact, courtesy and respect.  
• Abstain from and actively discourage discrimination.  
• Avoid offending others by exercising restraint, and are  
aware that may be perceived as such even unintentionally.  
• Refrain from unpleasant or disparaging remarks or actions, 
in particular on the basis of sex, age, religion, beliefs, nationality, 
culture, ethnicity, race, sexual orientation, status at CERN, 
disability, or family situation.



AT CERN’S COLLABORATIONS
➤ ATLAS Diversity & Inclusion                                                     

https://twiki.cern.ch/twiki/bin/viewauth/Atlas/DiversityInclusion  
➤ Has its own code of conduct for meetings! (follow the CERN CoC) 

➤ Presented their demographic study in ICHEP 2016 

➤ LHCb Early Career Gender & Diversity                                       
http://lhcb.web.cern.ch/lhcb/ECGD_Office/ECGD-intro.html 
➤ Discussion session every LHCb week  

➤ Liaison with external EC/G/D groups  

➤ Advice to management as needed  

➤ Confidential listening & advice to individuals
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AND CMS?
➤ CMS Diversity Office in place since ~September 2017: 

➤ The goal of a CMS Diversity Office is to foster a working environment where all 
members of the Collaboration can thrive and bring in their talents, irrespective of 
age, career status, employment situation, institutional affiliation, geographical 
location, nationality, gender, ethnicity, family situation, sexual orientation, or 
disabilities. 

➤ 2 DO chairs, plus 9 members from different minorities + CB chair and 
SP ex-officio.  

➤ https://twiki.cern.ch/twiki/bin/viewauth/CMS/CMSDiversityOffice 

➤ The mandate of the Diversity Office is to: 
➤ advise management and individuals on diversity related matters 
➤ propose actions to promote diversity and create awareness 
➤ monitor and record statistical information related to diversity 
➤ actively listen to Collaboration members’ concerns 
➤ report regularly to the Collaboration about diversity related issues 
➤ collaborate with diversity related bodies outside CMS
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https://twiki.cern.ch/twiki/bin/viewauth/CMS/CMSDiversityOffice


ACTIVITIES IN 2018
IWD  8 March 

➤ CMS women  

LGBTQ+ in STEM day 5 July 
➤ Social networks  to support  https://prideinstem.org/lgbtstemday/ 

➤ Rainbow logo  

➤ Awareness!
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CMS DIVERSITY DATA
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https://indico.cern.ch/event/737005/contributions/
3049516/attachments/1675294/2689424/
Narain_CMS-DO-Stats-June2018.pdf

https://indico.cern.ch/event/737005/contributions/3049516/attachments/1675294/2689424/Narain_CMS-DO-Stats-June2018.pdf
https://indico.cern.ch/event/737005/contributions/3049516/attachments/1675294/2689424/Narain_CMS-DO-Stats-June2018.pdf
https://indico.cern.ch/event/737005/contributions/3049516/attachments/1675294/2689424/Narain_CMS-DO-Stats-June2018.pdf


RESOURCES 
➤ CERN Ombudsperson 

➤ https://ombuds.web.cern.ch/ 

➤ CMS D.O. anonymous message box                                                   
https://twiki.cern.ch/twiki/bin/viewauth/CMS/
CMSDiversityOffice#Anonymous_Message_Box_Click_on_L 

➤ CERN WIT community http://women-in-technology.web.cern.ch/ 

➤ Videos http://diversity.web.cern.ch/videos 

➤ GENERA http://diversity.web.cern.ch/genera 

➤ Nationality networks http://diversity.web.cern.ch/informal_network/
Nationality 

➤ Disability network http://diversity.web.cern.ch/informal_network/
Disability
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REFERENCES
➤ Why diversity matters? (McKinsey 2015) https://

www.mckinsey.com/business-functions/organization/
our-insights/why-diversity-matters 

➤ Diversity and performance (McKinsey 2018) https://
www.mckinsey.com/business-functions/organization/
our-insights/delivering-through-diversity 

➤ CERN code of conduct in CDS https://cds.cern.ch/
record/2240689/ 

➤ CERN Diversity Policy document http://cds.cern.ch/
record/2001016/files/DiversityPolicy.pdf
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