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Diversity at CERN — the population

International

Collaborators

Scientists in
Exchange

CERN Annual Personnel Statistics 2017
Members of Personnel
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https://cds.cern.ch/record/2265782

Diversity at CERN — The professions

- 22% m Research Physicists

12%

® Scientific and
Engineering work

Technical work

m Manual work

46%

B Admnistrative work
CE/RW Human Resources CERN Annual Personnel Statistics 2016
\ 7 Diversity Office Members of Personnel, MPA training excluded
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Diversity at CERN — The professions
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Diversity at CERN — the dimensions

= Nationalities / cultures

= Age and generation

= Gender

= Professions

» Individual differences such as

sexual orientation, belief,
physical ability

Image: M.Brice/CERN
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https://cds.cern.ch/record/2065680
https://cds.cern.ch/record/1696820

Equal opportunities

Human Resources
Diversity Office

Image: City of Portland Office of Equity and Human Rights



Equal opportunities
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Your Life @ CERN

 Part-time work

EQUILIBRE VIE e Telework

PROFESSIONNELLE-.* .
. .VIE PRIVEE

'%-::;--

* Dynamic leave scheme

« Pre-retirement programmes

* Childcare facilities
* Support to dual careers
* Leave for new parents

* Other family-related leave

* Accessibility

s ErvIONKIEE  Areturn-to-work policy

.» PROFESSIONNEL  ‘§". « Informal Networks: LGBTQ, Disability, Nationalities
. INCLUSIF ET

‘RESPECTUEUX s * Language courses

:%.
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» Social Affairs Service, Ombuds, Medical Service, Psychologist
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Diversity Office Brochure Your Life @ CERN



https://cds.cern.ch/record/2265782
http://cds.cern.ch/record/2194543/files/CERN-Brochure-2016-963-Eng.pdf

What do we do at the Diversity Office?

Visit cern.ch/diversity
Contact: hr-diversity-info@cern.ch




Diversity at CERN - demographics
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An emphasis on gender equality

Encouraging young girls and women
to take up careers in science... CERN Annual statistics 2017

Employed members of personnel
Fabiola Gianotti
Director-General | European Organization for Nuclear Research E . -
I, Fabiola Gianotti, support the GGC Panel Parity Pledge. = n ab | I n g th e I I I I . e ]
.

following:

As the Director-General for the European Organization for . . .
Nuclear Research (CERN), we also commit to undertake the C re atl n g a n I n C | u S IVe WO rk
environment

= The Organization will undertake actions to encourage
school girls to take science and technology subjects.

= The VIP Visit Service will ensure to reach out to
competent women as potential CERN representatives
each time a VIP visit is organised.

GENEVA

A FAMILY-
FRIENDLY
WORK
ENVIRONMENT

= CHAMPIONS

..Employing them...

o
YOUR LUFE@CERN .
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http://diversity.web.cern.ch/2015/06/your-lifecern
https://cds.cern.ch/record/2265782

Accessibility

v' Accessibility referred to on the CERN GIS.
0 v Facilities for persans with disabilities J =

® > Wneslchair accessible toilet

» S

o 3 Agcessible path from 33 to 500 A 4 }L
o ¥ Acceszible parking place /yy -
B s !

O ¥ Other Facilitizs

v' Further support structures on cern.ch/diversity

Support Structures for people with disabilities

Disability is one of the five dimensions coverad by CERN's diversity policy, embedded under “Individual Differences’
adress the special needs of people with reduced mobility, meaning access and equipment as needed as well as supp

EPS g rant-awarded TR e ST T R e e
prOjeCt to create Finding infrastructures for people with reduced mobility
i nterns h | p p 0S | t| ons Entrance Formalities for people with reduced mobility
for STEM students Wheelchair accessible Hotel Rooms
with disabilities Temporary “reduced mobility” parking permit

Remote work

Contact the Disability Network at CERN
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http://diversity.web.cern.ch/2014/12/physical-ability-disability-and-redeployment

Support structures for spouses / partners

Maria & Giuseppe Fidecaro at CERN since 1956

(Image: CERN/A Pantelia) N Ianguage courses
= gccess to the CERN facilities

= workshops
= access to the CERN Clubs

! Discover more at
uman Resources ) ]
Diversity Office cern.ch/diversity/spousesupport

CE/RW
\

yard




Programmes and networks

» The Post Career-Break Fellowship

= Gender Inclusive Teaching
workshop for highschool teachers

= The International Gender
Champion Network

= EIROforum Diversity and
Inclusiveness Network

BNz

“Appreciating differences,
fostering equality and
promoting collaboration”

Human Resources
Diversity Office

A way back in: the CERN Post-Career Break Fellowship

You wese taking off...

You were in the early days of
a prolession in science or
engineering, or perhaps
glready steeped 0 and
building up expertise. You
were in and you were

malking It, contributing to
your field with passion. Sut
then

GVAGenderChamps ©GVAGen
70 Great initiativel L

You had to take some
time...

Perhaps you started a
family, perhaps somecne In
your fsmily needed looking
after. Either way, a personal
situation called wpon you
with its responsibilities, and
for the tme being, you had
to step aside But now..

You're ready to take the
leap again

Your situstion has evolved,
we hope for the best. You're
considenng returning, more
likely you never quite
stopped thinking about it
But the way back 5 a steep
climb and we at CERN know
that

That's why we've
developed an_opportunity
to help you on your way.

@

ast month, @CERN
facilitated a work group on #gender
inclusive teaching. bit.ly/2cnTO1W



Diversity Office — Informal networks

“Supporting a work environment based on mutual respect”

m— B &R
Informal Networks — Il == b= = +
o 11 = = = = |}
= Nationality networks = = - K 1] Em
= Disability Network = =m =

= LGBTQ Network

Communities

Welcome to LGBTQ CERN

= |unchCollider

= \Women In Technoloqy
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http://diversity.web.cern.ch/informal_network/framework
http://lgbtcern.com/
http://lunchcollider.ch/

Diversity Office
Take part !

Visit cern.ch/diversity
Contact: hr-diversity-info@cern.ch
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Raising awareness

Gender Equality

in Education
workshop

Diversity in Action s
WORKSHOP '

e L v
Wik 2olouny fud Sie expacs drom L LGL, LOF
1 il the 37 e ander Danla o Sdieivas nnwe by SICT

When: 3 June 2018, starting at 1pm
Where: Council Chambes, CERN

Find out more and rewister an
imdico.cern.chie/GEinliducation
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Follow Diversity at CERN

cern.ch/diversity

Diversity books at the CERN Library

Diversity af

ey: Pearson Education
About  Initiatives & Support Structures

L'Harmattan

% Apply The CERN D'NerSity Office

Diversity in Action work

DI Diversity? It's an issue for the majority

After two years, six successful editions and plen
in Action workshep.

The Your Life@CERN Brochure

“HEP - still an unfeminir &7 27 #muany. | spent mach of the day 1 e Gooc. wacro | lock part in The Dender in PRyzes A3y OIBNKEES 35 pan of e EUY

wofession”

01 May 2016 even's aljansed sound D wold & St of JNCSCOs

In 1981 Mary K Gaillard® became the first womz
a theoretical physicist spanned the period from t!

potr n (IoN el
ysics and its experi A1 vr " "
Her book A Sin y nine Profession rec y
tracing the development of the Standard Model a: ity i £ L U
-~ r . f s s - Mr
"l e I
FCC study to make gend - tasal N - ' !
e - ] s Ting r I r b (
20 Apr 2016
nak
For time, gender equality was a topic
one ng group, lead by the CERN Divers
g 1 ) +
from the st
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Subscribe to the Diversity newsletter!
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http://cern.ch/diversity
http://diversity.web.cern.ch/2015/10/subscribe-diversity-newsletter




