
Applying for Professor Positions
Application, Interview, Negotiations

Steffen Schumann

Institute for Theoretical Physics, Göttingen University

3rd Fulbright-Cottrell workshop

05/06/19

1/5

http://physik.uni-goettingen.de
http://www.physik.uni-goettingen.de


Application, Interview, Negotiations

Phase 1: Application

carefully consider job conditions: place, group, requirements, ...

↪→ possibly contact local colleagues for detailed infos

hand-in application documents: CV, research & teaching statements, ...

↪→ address the actual advertisement, requested formats, documents
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Application, Interview, Negotiations

Phase 2: Interview I
symposium style or individual appointments (O(5− 10) candidates)

scientific presentation: broad audience, student representatives, ...

possibly a short test lecture on given subject

meeting with the selection committee: interview style

↪→ research perspectives, synergies with local groups, collaborations

↪→ envisaged group size, funding instruments, equipment

↪→ teaching philosophy, separate meeting with student representatives

↪→ aspects of diversity, mentoring, conflict resolution, outreach

↪→ dual-career aspects

referees get contacted, individual and/or comparative reports

search committee compiles ranked list of candidates

hopefully leads to a call, invitation to negotiations
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Application, Interview, Negotiations

Phase 3: Negotiations

consult colleagues in the faculty/institute

contact the faculty dean, pre-negotiations

↪→ basic layout of given position, e.g. personnel, budget funds, offices

compile your list of requests/wishes

↪→ personnel, facilities, equipment, start-up funds

↪→ personal salary top-ups

actual negotiations with university (vice) president

↪→ agreement on objectives, performance standards for research, academic
teaching and engagement

hopefully leading to an offer you want to accept
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Application, Interview, Negotiations

gather help from your colleagues and professionals

selection and appointment procedures regulated by (federal) laws

↪→ implement transparency, fairness and equal opportunity

↪→ for details contact local colleagues

Deutscher Hochschulverband (www.dhv.de)

↪→ offers dedicated seminars
www.dhvseminare.de/bewerbungstraining_fuer_berufungsverfahren

get your application documents proof-read

do talk/lecture rehearsals, prepare for obvious questions

be informed about department, degree programs, initiatives, ...
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