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WOMEN IN FINLAND

3

https://www.tilastokeskus.fi/tup/tasaarvo/index_en.html

Statistics Finland: 
Gender Equality  in 
Finland 2018
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ACADEMIC WOMEN IN EU 
- EU SHE-FIGURES 2018

https://euraxess.ec.europa.eu/worldwide/japan/status-update-
gender-equality-research-careers-europe-she-figures-2018

All Academic Science, Technology, Engineering, Mathematics
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WOMEN IN PHYSICS IN 
FINNISH UNIVERSITIES 

5

https://blogs.helsinki.fi/chinalawcenter/memberinstitutions/

 Data about women in physics in 
Finnish universities is difficult find 
and often non-existent.

 However, ladies and gentlemen 
colleagues from different 
universities devotedly provided 
data for this presentation.

 She-figures from Finnish 
universities should be 
systematically collected!
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WOMEN IN PHYSICS 
IN FINLAND
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17 %

83 %

Members of the 
Finnish Physical Society (765)

Female Male

FPS Board:
Members: 5/11 female
Chair Ms. prof. Emilia Kilpua
Vice-chair Ms. prof. Anu Kankainen
Permanent Secretary: Ms. Ella Hänninen

FPS WG Finnish Women in Physics
Chair Dr. Milica Todorovic
92 members in the mailing list
https://blogs.helsinki.fi/finnishwomeninphysics/
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UNIVERSITY FEMALE PROFESSORS

Lappeenranta-Lahti University of Technology 1/3 33 %

University of Helsinki 8/38 21 %

University of Turku 2/10 20 %

University of Eastern Finland / Kuopio 3/17 18 %

University of Oulu 2/11 18 %

Tampere University 2/16 13 %

University of Jyväskylä 1/18 6 %

Aalto University 1/22 5 %

Åbo Academi 0/2 0 %

University of Eastern Finland / Joensuu 0/12 0 %

N.B. Data includes full, associate and assistant professors



Matemaattis-luonnontieteellinen tiedekunta

GENDER “TWEEZERS” IN 
SELECTED UNIVERSITIES
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Data collected for  
EU GENERA 
Network 
https://www.genera-
network.eu/welcome

N.B. Helsinki 
assoc.profs Level 3, 
elsewhere Level 4 
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SELECTED GOOD NEWS 
FROM FINNISH PHYSICS
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 Shaking Up Tech –event for high school girls for advertising studies in 
technology on October 10th, at Espoo, Lappeenranta and Tampere
(https://shakinguptech.com).

 At the University of Turku the amount of women increases: new students 20 
% (2014) → 45 % (2018), all undergraduate students 25% (2015) → 30%.

 Physics Days 2020 organizers at University of Eastern Finland / Kuopio are 
in the process of arranging excellent Women in Physics –session.

 Participation to this conference by colleagues from the Finnish universities 
Aalto, Helsinki, Jyväskylä, Kuopio 
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WHY LEAKY PIPELINE
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 Implicit bias 
• LERU report by Jadranka: https://www.leru.org/publications/implicit-bias-in-academia-

a-challenge-to-the-meritocratic-principle-and-to-womens-careers-and-what-to-do-
about-it

• ERC and UH/Science send this to all appointment panel members: 
https://www.youtube.com/watch?v=g978T58gELo

 Work-family balance

 Lack of official and unofficial mentoring

 Lack of role models

 ”Only woman in the room” 
• Not every woman is a spokesperson (https://kvinderifysik.dk/2019/05/18/not-every-

woman-is-a-spokesperson/ )

 Work wellbeing 
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HELSINKI WELLBEING 
PRACTICES
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 Physics & INAR wellbeing groups 
(https://wiki.helsinki.fi/display/WellBeing/Home+of+WellBeing)

 Kumpula Campus Code of Conduct 
(https://www.helsinki.fi/en/faculty-of-science/faculty/kumpula-
campus-code-of-conduct)

 Toilet notes about specially educated harassment 
contact persons in every unit 
(https://guide.student.helsinki.fi/en/article/prevention-inequality-
and-discrimination-university)

 Kumpula Campus Women in Science Network 
(https://blogs.helsinki.fi/kumpulawomen/)

 Kumpula Campus LGBTIQ+ network, organizing 
social activities and peer support

 Implicit bias education, also for first year students.
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REMEMBER:
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 Diverse communities make better results

 Also in physics, women represent enormous amount of unused potential

 In promoting equality & diversity we still have lot to do 
– and everyone of us  is needed do it


